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Re:  Charge to the Berkeley Diversity Research Initiative Working Group
The Berkeley Diversity Research Initiative Working Group will develop a plan and structure for a Berkeley Diversity Research Initiative.  The priority is to strengthen the campus’s research agenda on racial and ethnic diversity.  Specifically, we wish to support research that will have a large impact on the ways in which multi-ethnic and multi-racial collectivities—at the local, state, national, and international levels—can be inclusive and flourish.  Our purpose is to encourage systematic exploration of the conditions under which strategies of inclusion in multi-cultural collectivities succeed or fail.  Eventually, the initiative may encompass a wider array of research agendas related to diversity.  

The Diversity Research Initiative will serve as an organizational focus for research activities, existing and new, that address this topic.  We define “inclusion” broadly to encompass ways of reducing differential access to education, health care, housing, upward mobility, economic well-being, political representation, social networks, community groups, respectful relations in the workplace, civil rights, and so on.  It is hard to imagine an area of the campus that would not be interested in contributing to the goals of this Initiative. There will also be a series of faculty recruitments to expand the range of research on these questions being conducted on campus. And there will be research support for faculty on campus who are already engaged in work on these topics. New teaching programs may also flow from these efforts. 

The decision to prioritize a research initiative grew from a series of campus wide roundtable discussions last spring, following which the Diversity Project Coordinating Committee reviewed and analyzed community input to identify priority issues and recommend action steps. Developing a diversity-related research agenda was one of its key recommendations, and a community forum was held this March to discuss how best to move forward with this project.
