UCOP restructuring update for week of October 13, 2008

¢ Reminder of job openings
e Upcoming brown bag meetings
e Questions and answers

Colleagues,
This week’s update includes a reminder of job openings related to UCOP restructuring and
details of upcoming brown bag meetings.

Reminder of job openings

Application deadlines are approaching for a number of open positions related to UCOP
restructuring, including project management and change management positions in a new Office
of Strategic Change Resources (closing October 14), leadership positions in the new
consolidated Communications unit (closing October 23), and Divisional Coordinator positions in
Academic Affairs and Business Operations (closing October 24). A number of new jobs also
opened in the past week, including positions in the immediate office for External Relations and
executive assistant and administrative assistant positions in Human Resources. For job details,
please see the listings on the UCOP Jobs website (https://jobs.ucop.edu). Employees interested
in new employment opportunities should check the UCOP Jobs website regularly for new
postings and application deadlines.

Upcoming brown bag meetings

Next week’s brown bag meetings will feature an overview of External Relations presented by
Senior Vice President Alan Hoffman, as well as organizational updates on the new Institutional
Research (IR) and Issues Management and Policy Analysis Coordination (IMPAC) units, and
the new Divisional Coordinator positions.

Wednesday, October 22, Franklin 11326
Thursday, October 23, Kaiser 512

Both meetings are scheduled from Noon to 1:30pm.

If you are unable to attend a meeting in person, you can participate by phone:
Dial: 866-740-1260
Access code: 4309789

Katie

Katherine N. Lapp
Executive Vice President, Business Operations

Questions and answers

The FAQ section of the restructuring website has been updated to include all the questions and
answers from these weekly messages through September
(http://www.universityofcalifornia.edu/future/FAQ.html). Employees with questions, ideas and
suggestions about the UCOP restructuring are encouraged to submit their comments through
the feedback page (www.universityofcalifornia.edu/future/feedbackform.html). As a reminder,
messages sent through the feedback are anonymous (unless employees choose to identify
themselves).




