COMPENSATION FOR FRED WOOD AS INTERIM VICE PROVOST—UNDERGRADUATE STUDIES,
DAVIS CAMPUS

Position Slotted in Grade 105 - Minimum $130,900, Midpoint $165,100, Maximum $199,300

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $115,832 NO NO
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) YES $31,168 YES REGENTS
- Clinical Enterprise Management Recognition Plan- up
t0 20%
Any other bonuses/Incentives
Annual Incentive Plan (Treasurer's Office only )
Senior Management Supplemental Benefit Program -
ellglble to receive 5% as contribution to retirement plan for total
annual amount at current base salary
Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance NO
Executive Business Travel Insurance NO
Exec. Salary Continuation for Disability NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance - 25% NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR FRED WOOD AS INTERIM VICE PROVOST—UNDERGRADUATE STUDIES
DAVIS CAMPUS
Position Slotted in Grade 105 - Minimum $130,900, Midpoint $165,100, Maximum $199,300

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave YES NO
Special Health Benefits or Other Benefits NO
NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $147,000
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR JOHN A. WOODS AS INTERIM VICE CHANCELLOR-EXTERNAL RELATIONS
SAN DIEGO CAMPUS
Position Slotted in Grade 109 - Minimum $203,400, Midpoint $259,800, Maximum $316,100
Page 1 of 2

RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED

SALARY AND OTHER CASH PAYMENTS

Fiscal Year Annual Base Salary X $190,900 YES REGENTS
(Current Academic Year Salary is $96,100. Proposed salary
increase is greater than 25%, but necessary to place the SMG
salary at the minimum of salary grade 108.

Health Sciences Compensation Plan X

Additional Salary (Stipend, add-ons, etc.) X $27,900 NO
$20,000* NO
*Stipend terminates July 31, 2006

Clinical Enterprise Management Recognition Plan X

Any other bonuses/Incentives X

Annual Incentive Plan (Treasurer's Office only ) X

Senior Management Supplemental Benefit Program - X $9,545 NO
eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, X NO
Dental, etc.)

Automobile Allowance per year X

X

Leased Automobile

Senior Manager Life Insurance X NO

Executive Business Travel Insurance X NO

Exec. Salary Continuation for Disability X NO

Mortgage Origination Program (MOP) Loan

Supplemental Home Loan Program (SHLP)

University-provided Housing

Educational Expenses

X| X| X| X]| X

Other Pergs - please list below

ONE-TIME PAYMENTS/REIMBURSEMENTS

X

Payment in Lieu of Sabbatical Pay

X

Relocation Allowance

X

Faculty Housing Allowance/Faculty Recruitment
Allowance Program

Temporary Housing Allowance

Payment in lieu of VVacation Pay

Moving Expenses/Movement of Household Goods

X| X]| X| X

Other Payments - please list below




COMPENSATION FOR JOHN A. WOODS AS INTERIM VICE CHANCELLOR-EXTERNAL RELATIONS
SAN DIEGO CAMPUS
Position Slotted in Grade 109 - Minimum $203,400, Midpoint $259,800, Maximum $316,100
Page 2 of 2

FUTURE BENEFITS

Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
: Severance/Separation Agreement X
Sabbatical/Administrative Leave X
Special Health Benefits or Other Benefits X
Other Benefits - please list below X
OTHER
Administrative Fund Allocation (Chancellor ONLY) X
Corporate Board Service
(Unknown at this time. Service subject to University policies on
Outside Professional Activities.)
Other (Specify): X
TOTAL ANNUAL EMPLOYEE COMPENSATION $248,345
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR NORMAN ABRAMS AS ACTING CHANCELLOR, LOS ANGELES CAMPUS
Position of Acting Chancellor not slotted

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary X $320,000 NO Regents

Health Sciences Compensation Plan

Additional Salary (Stipend, add-ons, etc.)

- Clinical Enterprise Management Recognition Plan- up
t0 20%

Any other bonuses/Incentives

Annual Incentive Plan (Treasurer's Office only )

Senior Management Supplemental Benefit Program - X
ellglble to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, X NO
Dental, etc.)

Automobile Allowance

Leased Automobile

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

Mortgage Origination Program (MOP) Loan

Supplemental Home Loan Program (SHLP)

University-provided Housing (President/Chancellors)

Educational Expenses

XXX X|IX]|X|X]|X]|X]X

Other Pergs - please list below

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance

Payment in lieu of VVacation Pay

XIX]|X|X]|X

Moving Expenses/Movement of Household Goods




COMPENSATION FOR NORMAN ABRAMS AS ACTING CHANCELLOR, LOS ANGELES CAMPUS
Position of Acting Chancellor not slotted

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED

FUTURE BENEFITS

Post-retirement Employment Agreements

: Consultant/Independent Contractor Compensation
Agreement

Severance/Separation Agreement
Sabbatical/Administrative Leave
Special Health Benefits or Other Benefits

OTHER

Administrative Fund Allocation

Corporate Board Service

Other (Specify)

TOTAL ANNUAL EMPLOYEE COMPENSATION $320,000

(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR KATHRYN A. ATCHISON AS VICE PROVOST--INTELLECTUAL PROPERTY AND INDUSTRY
RELATIONS, LOS ANGELES CAMPUS
Position not slotted

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $225,000 NO Regents
Health Sciences Compensation Plan YES $40,000 NO Regents
Additional Salary (Stipend, add-ons, etc.) NO
- Clinical Enterprise Management Recognition Plan- up NO
to 20%
*example payout calculated at maximum of 20%
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO

eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)

Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance NO
Executive Business Travel Insurance NO
Exec. Salary Continuation for Disability NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay NO
Relocation Allowance - 25% NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of VVacation Pay NO

Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR KATHRYN A. ATCHISON AS VICE PROVOST--INTELLECTUAL PROPERTY AND INDUSTRY
RELATIONS, LOS ANGELES CAMPUS
Position not slotted

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave YES * *
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $265,000
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.

* Title is eligible, although confirmation is needed to acknowledge that MSP positions are covered under APM 740 policy.



COMPENSATION FOR DAVID N. BAILEY AS INTERIM VICE CHANCELLOR-HEALTH SCIENCES AND INTERIM DEAN-
SCHOOL OF MEDICINE, SAN DIEGO CAMPUS
Position Slotted in Grade 113

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $142,500 NO
Health Sciences Compensation Plan YES $144,530 NO
Additional Salary (Stipend, add-ons, etc.) YES $100,000 YES Regents
- Clinical Enterprise Management Recognition Plan- up YES $57,405 NO President
to 20%
*example payout calculated at maximum of 20%
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO
eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance NO
Executive Business Travel Insurance NO
Exec. Salary Continuation for Disability NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance - 25% NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR DAVID N. BAILEY AS INTERIM VICE CHANCELLOR-HEALTH SCIENCES AND INTERIM DEAN-
SCHOOL OF MEDICINE, SAN DIEGO CAMPUS
Position Slotted in Grade 113

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
Severance/Separation Agreement NO
Sabbatical/Administrative Leave YES NO
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) Administrative Services Component YES $30,000 NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $474,435
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR THE APPOINTMENT OF KIM E. BARRETT AS DEAN-GRADUATE STUDIES,

BERKELEY CAMPUS
Position Slotted in Grade 106 - Minimum $146,100 Midpoint $184,900 Maximum $223,700
Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $165,000 NO Chancellor
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
- Clinical Enterprise Management Recognition Plan- up NO
t0 20%
- Any other bonuses/Incentives: (School of Medicine NO
Incentive Plan).
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO
eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance - 25% NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR THE APPOINTMENT OF KIM E. BARRETT AS DEAN-GRADUATE STUDIES,
BERKELEY CAMPUS
Position Slotted in Grade 106 - Minimum $146,100 Midpoint $184,900 Maximum $223,700

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
Severance/Separation Agreement NO
Sabbatical/Administrative Leave YES
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) Research fund NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $165,000
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)
Does not include Research Fund

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR FRANCINE BERMAN AS DIRECTOR, SAN DIEGO SUPERCOMPUTER CENTER

SAN DIEGO CAMPUS

Position is not slotted - in the Academic Personnel Program

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $240,000 NO Regents
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
- Clinical Enterprise Management Recognition Plan- up NO
to 20%
Any other bonuses/Incentives (up to 15% of base salary) NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO
eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance NO
Executive Business Travel Insurance NO
Exec. Salary Continuation for Disability NO
Mortgage Origination Program (MOP) Loan NO
NO
: University-provided Housing NO
(President/Chancellors)
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance - 25% NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR FRANCINE BERMAN AS DIRECTOR, SAN DIEGO SUPERCOMPUTER CENTER
SAN DIEGO CAMPUS
Position is not slotted - in the Academic Personnel Program

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave YES NO
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $240,000
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR GEORGE BLUMENTHAL AS ACTING CHANCELLOR

SANTA CRUZ CAMPUS
Position Not Slotted
Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $260,000 NO REGENTS
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO

ellglble to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)

Automobile Allowance per year NO
Leased Automobile NO
Senior Manager Life Insurance NO
Executive Business Travel Insurance NO
Exec. Salary Continuation for Disability NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO

Other Payments - please list below NO




COMPENSATION FOR GEORGE BLUMENTHAL AS ACTING CHANCELLOR

SANTA CRUZ CAMPUS
Position Not Slotted
Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED

FUTURE BENEFITS

Post-retirement Employment Agreements NO

: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO

Sabbatical/Administrative Leave YES NO

Special Health Benefits or Other Benefits NO

Other Benefits - please list below NO
OTHER

Administrative Fund Allocation NO

Corporate Board Service NO

Other (Specify) —See below under OTHER NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $260,000
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR KENNETH BURTIS AS DEAN-COLLEGE OF BIOLOGICAL SCIENCES
DAVIS CAMPUS
Position Slotted in Grade 108 - Minimum $182,200 Midpoint $231,900 Maximum $281,700

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $182,200 NO REGENTS
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO

ellglble to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance per year NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO

Other Payments - please list below NO




COMPENSATION FOR KENNETH BURTIS AS DEAN-COLLEGE OF BIOLOGICAL SCIENCES
DAVIS CAMPUS
Position Slotted in Grade 108 - Minimum $182,200 Midpoint $231,900 Maximum $281,700

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave YES NO
Special Health Benefits or Other Benefits NO
Other Benefits - please list below NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) —See below under OTHER YES
TOTAL ANNUAL EMPLOYEE COMPENSATION $182,200
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public]

The only compensation permitted is what is listed on the summary page that accompanied the item.

OTHER: Support for personal research program each year during tenure as Dean: $50,000 salary (plus benefits) plus $30,000 operating
expenses, adjusted for price increases over the three year term.



COMPENSATION FOR STEPHEN E. CULLENBERG, DEAN FOR COLLEGE OF HUMANITIES, ARTS & SOCIAL SCIENCES
RIVERSIDE CAMPUS
Position Slotted in Grade 108 - Minimum $182,200, Midpoint $231,900, Maximum $281,700
Page 1 of 2

RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS

Fiscal Year Annual Base Salary X $182,200 YES REGENTS
(Current Academic Year Salary is $96,100. Proposed salary
increase is greater than 25%, but necessary to place the SMG
salary at the minimum of salary grade 108.

Health Sciences Compensation Plan

Additional Salary (Stipend, add-ons, etc.)

Clinical Enterprise Management Recognition Plan
Any other bonuses/Incentives

Annual Incentive Plan (Treasurer's Office only )

X X[ X[ X[ X[ X

Senior Management Supplemental Benefit Program -
ellglble to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, X NO

Dental, etc.)

Automobile Allowance per year X
Leased Automobile

X

Senior Manager Life Insurance X NO
Executive Business Travel Insurance X NO
Exec. Salary Continuation for Disability X NO
Mortgage Origination Program (MOP) Loan
Supplemental Home Loan Program (SHLP)
University-provided Housing

Educational Expenses

Other Pergs - please list below

X| X| X]| X[ X

ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay
Relocation Allowance

Faculty Housing Allowance/Faculty Recruitment
Allowance Program

Temporary Housing Allowance
Payment in lieu of VVacation Pay

Moving Expenses/Movement of Household Goods
Other Payments - please list below

X

X

X

X| X| X| X




COMPENSATION FOR STEPHEN E. CULLENBERG, DEAN FOR COLLEGE OF HUMANITIES, ARTS & SOCIAL SCIENCES
RIVERSIDE CAMPUS
Position Slotted in Grade 108 - Minimum $182,200, Midpoint $231,900, Maximum $281,700

Page 2 of 2
FUTURE BENEFITS
Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
: Severance/Separation Agreement X
Sabbatical/Administrative Leave X NO
Special Health Benefits or Other Benefits X
Other Benefits - please list below X
OTHER
Administrative Fund Allocation (Chancellor ONLY) X
Corporate Board Service
(Unknown at this time. Service subject to University policies on
Outside Professional Activities.)
Other (Specify): X
TOTAL ANNUAL EMPLOYEE COMPENSATION $182,200
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR JOHN F. CUMMINS AS ASSOCIATE CHANCELLOR AND CHIEF OF STAFF

BERKELEY CAMPUS
Position Slotted in Grade 105 - Minimum $130,900, Midpoint $165,100, Maximum $199,300
Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS

Annual Base Salary YES $161,900 NO Chancellor
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) YES $24,000 YES Regents
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - YES NO

ellglble to receive 5% as contribution to retirement plan for total
annual amount at current base salary
NOTE: Mr. Cummins receives a 3% contribution.

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance per year NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO

Other Payments - please list below NO




COMPENSATION FOR JOHN F. CUMMINS AS ASSOCIATE CHANCELLOR AND CHIEF OF STAFF

BERKELEY CAMPUS
Position Slotted in Grade 105 - Minimum $130,900, Midpoint $165,100, Maximum $199,300
Page 2 of 2

FUTURE BENEFITS

Post-retirement Employment Agreements NO

: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO

Sabbatical/Administrative Leave NO

Special Health Benefits or Other Benefits NO

Other Benefits - please list below NO

RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED

OTHER

Administrative Fund Allocation NO

Corporate Board Service NO

Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $185,900
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR JO ANN DAWSON AS SENIOR PHYSICIAN DIPLOMAT,

UCLA ARTHUR ASHE STUDENT HEALTH & WELLNESS CENTER,
LOS ANGELES CAMPUS

Position Slotted not slotted

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $173,900 NO REGENTS
Health Sciences Compensation Plan NO NO REGENTS
Additional Salary (Stipend, add-ons, etc.) YES $5,217 NO REGENTS
Clinical Enterprise Management Recognition Plan- up to NO
20%
*example payout calculated at maximum of 20%
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - eligible to NO
receive 5% as contribution to retirement plan for total annual amount at
current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, Dental, YES
etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance NO
Executive Business Travel Insurance NO
Exec. Salary Continuation for Disability NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance - 25% NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of Vacation Pay NO
Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR JO ANN DAWSON AS SENIOR PHYSICIAN DIPLOMAT,
UCLA ARTHUR ASHE STUDENT HEALTH & WELLNESS CENTER,

LOS ANGELES CAMPUS
Position Slotted not slotted
Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
Consultant/Independent Contractor Compensation Agreement NO
Severance/Separation Agreement NO
Sabbatical/Administrative Leave
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $179,117
(Including, if applicable, Salary, Perquisites, One-time Payments, Future
Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President and The Regents.
This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR VIJAY K. DHIR AS DEAN-HENRY SAMUELI SCHOOL OF
ENGINEERING AND APPLIED SCIENCE, LOS ANGELES CAMPUS
Position slotted in Grade 110 - Minimum $227,100, Midpoint $290,900, Maximum $354,700

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $230,600 NO Regents
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
- Clinical Enterprise Management Recognition Plan- up NO
to 20%
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO

eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay NO

Relocation Allowance - 25%

Temporary Housing Allowance - 1 month per policy

Payment in lieu of VVacation Pay YES $19,217 NO President in
consultation
with The
Regents




COMPENSATION FOR VIJAY DHIR AS DEAN—HENRY SAMUELI SCHOOL OF
ENGINEERING AND APPLIED SCIENCE, LOS ANGELES CAMPUS

Position slotted in Grade 110 - Minimum $227,100, Midpoint $290,900, Maximum $354,700

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave YES
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $249,817
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



Compensation contract for UCLA head football coach Karl Dorrell

The Los Angeles campus proposes changes in the compensation elements in the contract for head football
coach Karl Dorrell. Mr. Dorrell's guaranteed total cash opportunity would be increased from $600,000 to
$850,000 while maintaining his base salary at $150,000. The compensation provided under this contract is
funded exclusively from athletic department revenues and private fundraising and no State or general campus
funds are used in this arrangement.

The following summarizes the current contract compensation components and the proposed contract changes
relating to the compensation elements contained in the contract for Mr. Dorrell:

CURRENT:
Contract Terms (2006-07):
Base Salary $150,000
Supplemental Compensation: $450,000
Total Guaranteed Cash: $600,000
Additional Compensation Bonus Opportunities up to: $455,000
PROPOSED:
Contract Terms (2006-07):
Base Salary $150,000
Supplemental Compensation: $700,000
Total Guaranteed Cash: $850,000
Additional Compensation Bonus Opportunities up to: $505,000

Additional elements of compensation include:

* Two courtesy automobiles provided by an auto vendor to Mr. Dorrell. Mr. Dorrell is responsible for the
imputed income tax liability.

* Participation in the UC Supplemental Home Loan Program, as part of the employment offer extended in
2003 which provides a $755,100 mortgage loan with a fixed interest rate of 3% for 30 years; however
the loan is due in 10 years.

» Standard University benefits including paid time off (e.g. holidays, vacation, sick leave) and retirement,
health and welfare benefits.

* May participate in Summer Camp revenue (2005-06 results: $0).

* Additional $500,000 payable at the end of the five year contract if Mr. Dorrell remains for the full five year
term ending in 2011. If Mr. Dorrell is terminated without cause, a prorated portion of the bonus will be
calculated through the termination date and paid to Mr. Dorrell.

[The compensation described above shall constitute the University's total commitment until modified by The
Regents and shall supersede all previous oral or written commitments. All compensation (as defined in the
Regents' 1993 Principles for Review of Executive Compensation) in this recommendation will be released to the
public immediately following execution.]



COMPENSATION FOR FAWZY I. FAWZY AS MEDICAL DIRECTOR-NEUROPSYCHIATRIC INSTITUTE AND HOSPITAL

LOS ANGELES CAMPUS
Position slotted in Grade 110 - Minimum $227,100, Midpoint $290,900, Maximum $354,700
Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $299,300 NO REGENTS
Health Sciences Compensation Plan YES $42,300 NO REGENTS
Additional Salary (Stipend, add-ons, etc.) NO
Clinical Enterprise Management Recognition Plan- up to YES $59,860* NO
20%
*example payout calculated at maximum of 20%
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - eligible to YES $14,965 NO
receive 5% as contribution to retirement plan for total annual amount at
current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, Dental, YES NO
etc.
) Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance - 25% NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of Vacation Pay NO
Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR FAWZY I. FAWZY AS MEDICAL DIRECTOR-NEUROPSYCHIATRIC INSTITUTE AND HOSPITAL
LOS ANGELES CAMPUS

Position slotted in Grade 110 - Minimum $227,100, Midpoint $290,900, Maximum $354,700

RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
Consultant/Independent Contractor Compensation Agreement NO
Severance/Separation Agreement NO
Sabbatical/Administrative Leave
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $416,725
(Including, if applicable, Salary, Perquisites, One-time Payments, Future
Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President and The Regents.
This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR ALISON GALLOWAY AS VICE PROVOST--ACADEMIC AFFAIRS

SANTA CRUZ CAMPUS
Position slotted in Grade 106 - Minimum $146,100, Midpoint $184,900, Maximum $223,700
Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $160,000 NO Regents
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
- Clinical Enterprise Management Recognition Plan- up NO
to 20%
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO

eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan NO
: University-provided Housing NO
(President/Chancellors)
Educational Expenses NO
Other Pergs - please list below NO

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay NO
Relocation Allowance - 25% NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of VVacation Pay NO

Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR ALISON GALLOWAY AS VICE PROVOST--ACADEMIC AFFAIRS
SANTA CRUZ CAMPUS
Position slotted in Grade 106 - Minimum $146,100, Midpoint $184,900, Maximum $223,700

RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave YES NO
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $160,000
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR MARTHA HOOVEN AS DIRECTOR OF ADMINISTRATION
SAN FRANCISCO CAMPUS

Position Slotted in Grade 107 - Minimum $163,200, Midpoint $207,100, Maximum $251,000

RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $172,800 NO Regents
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) YES $ 17,280 NO
- Clinical Enterprise Management Recognition Plan- up NO
t0 20%
- Any other bonuses/Incentives: (School of Medicine YES Up to $34,560 NO
Incentive Plan).
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO NO
eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES
Dental, etc.) NO
Automobile Allowance NO NO
Leased Automobile NO
Senior Manager Life Insurance NO NO
Executive Business Travel Insurance NO NO
Exec. Salary Continuation for Disability NO NO
Mortgage Origination Program (MOP) Loan NO NO
Supplemental Home Loan Program (SHLP) NO NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO NO
Relocation Allowance - 25% NO NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO NO




RECEIVING EXCEPTION APPROVAL

ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION Up to $224,640 depending on
(Including, if applicable, Salary, Perquisites, One-time Payments, the amount of incentive payout
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



Compensation contract for UCLA head basketball coach Ben Howland

Mr. Howland has a seven year contract covering the period from April 3, 2003 through April 2, 2010 with a
guaranteed income of $930,000 for 2006-07. Coach Howland’s actual compensation for the 2005-06 contract
year totaled $1,113,539 including bonuses for winning

the PAC-10 Championship and competing in the Final Four and summer camp revenue participation

The compensation provided under this contract is funded exclusively from athletic department revenues and
private fundraising and no State or general campus funds are used in this arrangement.

The following summarizes the current contract compensation components and the proposed contract changes
relating to compensation:

CURRENT:
Contract Terms (2006-07):
Base Salary: $150,000
Supplemental Compensation: $780,000
Total Guaranteed Cash: $930,000
Additional Compensation Bonus Opportunities up to: $235,000
PROPOSED:
Contract Terms (2006-07):
Base Salary: $ 250,000
Supplemental Compensation: $ 900,000
Total Guaranteed Cash: $1,150,000
Additional Compensation Bonus Opportunities up to: $235,000

Adjustments in total guaranteed compensation are scheduled as follows:
In 2007-08 by additional $50,000
In 2008-09 by additional $60,000
In 2009-2010 by additional $70,000
In 2010-2011 by additional $80,000
In 2011-2012 by additional $90,000
In 2012-2013 by additional $100,000 with maximum guaranteed compensation of $1.6M

Additional elements of compensation include:

* Two courtesy automobiles provided by an auto vendor to Coach Howland. The Coach is responsible for
the imputed income tax liability.

* Participation in the UC Supplemental Home Loan Program, as part of the employment offer extended in
2003 which provides a $900,000 mortgage loan with a fixed interest rate of 3% for 30 years; however
the loan is due in 7 years.

» Standard University benefits including paid time off (e.g. holidays, vacation, sick leave) and retirement,
health and welfare benefits.

* May participate in Summer Camp revenue (2005-06 results: $118,539)

[The compensation described above shall constitute the University's total commitment until modified by The
Regents and shall supersede all previous oral or written commitments. All compensation (as defined in the
Regents' 1993 Principles for Review of Executive Compensation) in this recommendation will be released to the
public immediately following execution.]



SPECIAL COMMITTEE ON COMPENSATION
July 19, 2006

H. APPOINTMENT SALARY FOR RICHARD M. KOGUT AS ASSOCIATE VICE
CHANCELLOR AND CHIEF INFORMATION OFFICER, MERCED CAMPUS

RECOMMENDATION

The President recommends that the Special Committee on Compensation recommend to The Regents approval of
an appointment salary for Richard M. Kogut as Associate Vice Chancellor and Chief Information Officer, Merced
campus, of $182,200. This appointment is at 100 percent time and is effective July 1, 2006. This position is
slotted on an interim basis at SLCG Grade 106; minimum $146,100, midpoint $184,900, maximum $223,700. Mr.
Kogut is being promoted to the position of Associate Vice Chancellor and Chief Information Officer due to the
expanding scope and complexity of his responsibilities.

Additional items of compensation are:
* Per policy, 5% monthly contribution to the Senior Management Supplemental Benefit Program.

* Standard Pension and Health and Welfare benefits and Standard Senior Management benefits, including
Senior Manager Life Insurance, Executive Business Travel Insurance, Executive Salary Continuation for
Disability.

[The compensation described above shall constitute the University's total commitment until modified by The
Regents and shall supersede all previous oral or written commitments. All compensation (as defined in the
Regents' 1993 Principles for Review of Executive Compensation) in this recommendation will be released to the
public immediately following execution.]

EXECUTIVE SUMMARY
CURRENT:
Position: Chief Information Officer
Grade: MSP Grade VIl

Salary: $170,800



SPECIAL COMMITTEE ON -2- 1CXH

COMPENSATION IN CONFIDENCE
July 19, 2006
PROPOSED:
Position: Associate Vice Chancellor and Chief Information Officer
Grade for New Position: Grade 106
Minimum $146,100, Midpoint $184,900, Maximum $223,700
Salary: $182,200
Previous Salary: $170,800
Percent of increase: 6.7 percent

Lead/Lag to Grade
Midpoint: -1.5 percent

Internal Comparators'
Average Salary: $199,900

Lead/Lag Internal
Comparators' Average
Salary: -8.9 percent

Other UCM Grade 108
Average Salary: $239,000

Lead/Lag Other UCM
Grade 108 Average Salary: -23.8 percent

BACKGROUND

The CIO leads development and implementation of all UC Merced information technology and telecommunications
and is a member of the Chancellor’'s cabinet. Based on comparators, the campus recommends that this position
be slotted in Grade 106 of the Senior Leadership Compensation Group. The related positions at Berkeley,
Davis, Los Angeles, and San Francisco are slotted at Grade 108, and the Santa Cruz position at Grade 106.
Based on internal and market comparisons, Mercer recommends slotting this position at SLCG grade 106; Senior
Management Advisory Committee approved Mercer’s recommendation.

Mr. Kogut currently serves as the Chief Information Officer of UC Merced. He is being promoted to the post of
Associate Vice Chancellor and Chief Information Officer due to the expanding scope and complexity of his
responsibilities.



SPECIAL COMMITTEE ON
COMPENSATION
July 19, 2006

Mr. Kogut has provided outstanding leadership and creativity in developing and implementing the IT and
telecommunications architecture for the new UC Merced campus on an extremely challenging time frame with
limited financial resources. His innovative approach to development of the UC Merced IT system has received
national recognition, as reflected in the “Computerworld” Honors Program award as a “Laureate” for 2006. The
design and scope of the IT and telecommunications services for the campus will continue to evolve and expand.
Effective application of cutting-edge information technology is essential to all aspects of the campus, and Mr.
Kogut's unique talents and his experience in higher education and the corporate arena will continue to be of
critical importance to UC Merced.



COMPENSATION FOR ENRIQUE J. LAVERNIA AS DEAN-COLLEGE OF ENGINEERING, DAVIS CAMPUS
Position slotted in Grade 109 - Minimum $203,400, Midpoint $259,800, Maximum $316,100

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $223,700 NO Regents
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
- Clinical Enterprise Management Recognition Plan- up NO
to 20%
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO

eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay NO

Relocation Allowance - 25%

Temporary Housing Allowance - 1 month per policy

Payment in lieu of VVacation Pay YES $18,642 NO President in
consultation
with The
Regents




COMPENSATION FOR ENRIQUE J. LAVERNIA AS DEAN-COLLEGE OF ENGINEERING, DAVIS CAMPUS
Position slotted in Grade 109 - Minimum $203,400, Midpoint $259,800, Maximum $316,100

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
Severance/Separation Agreement NO
Sabbatical/Administrative Leave YES
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $242,342
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR DAVID MARSHALL AS EXECUTIVE DEAN--COLLEGE OF LETTERS AND SCIENCE
SANTA BARBARA CAMPUS

Position Slotted in Grade 107 - Minimum $163,200, Midpoint $207,100, Maximum $251,000

Page 1 of 2
RECEIVING EXCEPTION  APPROVAL
ITEM YES NO AMOUNT  TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $195,800 NO REGENTS
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) YES $30,000 NO REGENTS
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO
ellglble to receive 5% as contribution to retirement plan for total
annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance per year NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing NO
(Pre5|dent/ChanceIIors)
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO
Other Payments - please list below - NO




COMPENSATION FOR DAVID MARSHALL AS EXECUTIVE DEAN--COLLEGE OF LETTERS AND SCIENCE
SANTA BARBARA CAMPUS
Position Slotted in Grade 107 - Minimum $163,200, Midpoint $207,100, Maximum $251,000

Page 2 of 2
RECEIVING EXCEPTION  APPROVAL
ITEM YES NO AMOUNT  TO POLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements - NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave YES NO
Special Health Benefits or Other Benefits NO
Other Benefits - please list below NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $225,800
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR THE APPOINTMENT OF CHRISTINA MASLACH AS

INTERIM DEAN-UNDERGRADUATE DIVISION, COLLEGE OF LETTERS AND SCIENCE,

BERKELEY CAMPUS
Position Slotted in Grade 106 - Minimum $146,100 Midpoint $184,900 Maximum $223,700
Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $168,000 NO Chancellor
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) YES $25,200 YES REGENTS
- Clinical Enterprise Management Recognition Plan- up NO
t0 20%
- Any other bonuses/Incentives: (School of Medicine NO
Incentive Plan).
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO
eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance - 25% NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR THE APPOINTMENT OF CHRISTINA MASLACH AS
INTERIM DEAN-UNDERGRADUATE DIVISION, COLLEGE OF LETTERS AND SCIENCE,
BERKELEY CAMPUS
Position Slotted in Grade 106 - Minimum $146,100 Midpoint $184,900 Maximum $223,700

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
Severance/Separation Agreement NO
Sabbatical/Administrative Leave YES
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) Research fund NO | $25,000
TOTAL ANNUAL EMPLOYEE COMPENSATION $193,200
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)
Does not include Research Fund

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR REBECCA NEWMAN AS ASSOCIATE VICE CHANCELLOR--DEVELOPMENT

SAN DIEGO CAMPUS
Request Position be slotted in Grade 107 - Minimum $163,200, Midpoint $207,100, Maximum $251,000

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $190,000 NO Regents
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
- Clinical Enterprise Management Recognition Plan- up NO
to 20%
Any other bonuses/Incentives (up to 15% of base salary) | YES $28,500 NO Regents
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO
eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance NO
Executive Business Travel Insurance NO
Exec. Salary Continuation for Disability NO
Mortgage Origination Program (MOP) Loan NO
NO
: University-provided Housing NO
(President/Chancellors)
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance - 25% NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR REBECCA NEWMAN AS ASSOCIATE VICE CHANCELLOR--DEVELOPMENT
SAN DIEGO CAMPUS
Request Position be slotted in Grade 107 - Minimum $163,200, Midpoint $207,100, Maximum $251,000

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $218,500
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR STEVEN A. OLSEN AS VICE CHANCELLOR-FINANCE, BUDGET, AND CAPITAL PROGRAMS

LOS ANGELES CAMPUS
Request Position to be Slotted in Grade 109 - Minimum $203,400, Midpoint $259,800, Maximum $316,100
Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS

Annual Base Salary YES $252,200 NO Regents
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - YES $12,610 NO

ellglble to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance per year NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) * NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO
Other Payments - please list below NO

* SHLP loan paid off in 2005



COMPENSATION FOR STEVEN A. OLSEN AS VICE CHANCELLOR-FINANCE, BUDGET, AND CAPITAL PROGRAMS

LOS ANGELES CAMPUS
Request Position to be Slotted in Grade 109 - Minimum $203,400, Midpoint $259,800, Maximum $316,100
Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED

FUTURE BENEFITS

Post-retirement Employment Agreements NO

: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO

Sabbatical/Administrative Leave NO

Special Health Benefits or Other Benefits NO

Other Benefits - please list below NO
OTHER

Administrative Fund Allocation NO

Corporate Board Service NO

Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $ 264,810
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public]

The only compensation permitted is what is listed on the summary page that accompanied the item.



EQUITY INCREASE FOR NO-HEE PARK AS DEAN-SCHOOL OF DENTISTRY,

LOS ANGELES CAMPUS
Position Slotted in Grade 110 - Minimum $227,100, Midpoint $290,900, Maximum $354,700
Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $277,000 NO Regents
Health Sciences Compensation Plan YES $66,500 NO Regents
Additional Salary (Stipend, add-ons, etc.) NO
- Clinical Enterprise Management Recognition Plan- up NO
t0 20%
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO
ellglble to receive 5% as contribution to retirement plan for total
annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance - 25% NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO




EQUITY INCREASE FOR NO-HEE PARK AS DEAN-SCHOOL OF DENTISTRY,

LOS ANGELES CAMPUS
Position Slotted in Grade 110 - Minimum $227,100, Midpoint $290,900, Maximum $354,700
Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $343,500
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR MICHAEL REESE AS ASSOCIATE VICE PRESIDENT-UNIVERSITY AFFAIRS
OFFICE OF THE PRESIDENT
Slotted in Grade 108 - Minimum $182,200, Midpoint $231,900, Maximum $281,700

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $217,300 NO Regents
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program — YES $10,865 NO
eligible to receive 5% as contribution to retirement
plan for total annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan YES NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO
Other Payments - please list below NO




COMPENSATION FOR MICHAEL REESE AS ASSOCIATE VICE PRESIDENT-UNIVERSITY AFFAIRS
OFFICE OF THE PRESIDENT
Slotted in Grade 108 - Minimum $182,200, Midpoint $231,900, Maximum $281,700

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
Consultant/Independent Contractor Compensation NO
Agreement
Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
Other Benefits - please list below NO
OTHER
Administrative Fund Allocation* NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $228,165 Regents
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public]

The only compensation permitted is what is listed on the summary page that accompanied.

*Annual amount to be allocated from Chancellor’s Administrative Fund Allocation for business entertainment expenses, governed by
appropriate policy. These funds are not compensation.



COMPENSATION FOR THOMAS H. RICE AS VICE CHANCELLOR-ACADEMIC PERSONNEL
LOS ANGELES CAMPUS

Position Slotted in Grade 108 - Minimum $182,200, Midpoint $231,900, Maximum $281,700

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $227,400 NO Regents
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
- Clinical Enterprise Management Recognition Plan- up NO
to 20%
*example payout calculated at maximum of 20%
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only) NO
Senior Management Supplemental Benefit Program - NO

eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay NO
Relocation Allowance - 25% NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of VVacation Pay NO

Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR THOMAS H. RICE AS VICE CHANCELLOR-ACADEMIC PERSONNEL
LOS ANGELES CAMPUS
Position Slotted in Grade 108 - Minimum $182,200, Midpoint $231,900, Maximum $281,700

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave *YES
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $227,400
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.

* Will require deferral of accrued Sabbatical leave credits beyond 30-quarter maximum, per Chancellor’s authority in
APM 740-16a.



COMPENSATION FOR BEVERLY A. SANDEEN, VICE CHANCELLOR-UNIVERSITY RELATIONS

DAVIS CAMPUS
Position Slotted in Grade 109 - Minimum $203,400, Midpoint $259,800, Maximum $316,100

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $203,400 NO REGENTS
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - YES $10,170 NO REGENTS
ellglble to receive 5% as contribution to retirement plan for total
annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance per year YES $8,916 NO REGENTS
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO
Other Payments - please list below NO




COMPENSATION FOR BEVERLY A. SANDEEN, VICE CHANCELLOR-UNIVERSITY RELATIONS
DAVIS CAMPUS
Position Slotted in Grade 109 - Minimum $203,400, Midpoint $259,800, Maximum $316,100

Page 2 of 2
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
Other Benefits - please list below NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) —See below NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $222,486
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR BRIAN E. SCHOTTLAENDER AS UNIVERSITY LIBRARIAN, SAN DIEGO CAMPUS
Position Slotted in Grade 106 - Minimum $146,100, Midpoint $184,900, Maximum $223,700

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $180,000 NO REGENTS
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - YES $9,000 NO REGENTS

ellglble to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance per year NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan YES NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO

Other Payments - please list below NO




COMPENSATION FOR BRIAN E. SCHOTTLAENDER AS UNIVERSITY LIBRARIAN, SAN DIEGO CAMPUS
Position Slotted in Grade 106 - Minimum $146,100, Midpoint $184,900, Maximum $223,700

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
Other Benefits - please list below NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) —See below NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $189,000
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR A. SCOTT SUDDUTH AS ASSISTANT VICE PRESIDENT-FEDERAL GOVERNMENTAL
RELATIONS

OFFICE OF THE PRESIDENT
Slotted in Grade 106 - Minimum $146,100, Midpoint $231,900, Maximum $184,900

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $213,600 NO Regents
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program — YES $10,680 NO
eligible to receive 5% as contribution to retirement
plan for total annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO
Other Payments - please list below NO




COMPENSATION FOR A. SCOTT SUDDUTH AS ASSISTANT VICE PRESIDENT-FEDERAL GOVERNMENTAL
RELATIONS

OFFICE OF THE PRESIDENT
Slotted in Grade 106 - Minimum $146,100, Midpoint $231,900, Maximum $184,900

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
Consultant/Independent Contractor Compensation NO
Agreement
Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
Other Benefits - please list below NO
OTHER
Administrative Fund Allocation* NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $224,280 Regents
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public]

The only compensation permitted is what is listed on the summary page that accompanied.



COMPENSATION FOR RHEA TURTELTAUB AS INTERIM VICE CHANCELLOR,
EXTERNAL AFFAIRS, LOS ANGELES CAMPUS
Position is slotted In Grade 110 - Minimum $227,100 Midpoint $290,900 Maximum $354,700

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $189,500 Regents
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) YES $28,400 NO Regents
- Clinical Enterprise Management Recognition Plan- up NO
to 20%
Any other bonuses/Incentives YES $7,500 Chancellor
Annual Incentive Plan (Treasurer's Office only)
Senior Management Supplemental Benefit Program - NO
eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance NO
Executive Business Travel Insurance NO
Exec. Salary Continuation for Disability NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance - 25% NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR RHEA TURTELTAUB AS INTERIM VICE CHANCELLOR,
EXTERNAL AFFAIRS, LOS ANGELES CAMPUS
Position is slotted In Grade 110 - Minimum $227,100 Midpoint $290,900 Maximum $354,700

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $225,400
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR MONA WAPNER AS CHIEF FINANCIAL OFFICER - COLLEGE OF MEDICINE

IRVINE CAMPUS
Position Slotted in Grade 105 - Minimum $130,900, Midpoint $165,100, Maximum $199,300

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $174,200 NO REGENTS
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) YES $17,420 NO REGENTS
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO
ellglble to receive 5% as contribution to retirement plan for total
annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance per year NO
Leased Automobile NO
Senior Manager Life Insurance NO
Executive Business Travel Insurance NO
Exec. Salary Continuation for Disability NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO
Other Payments - please list below NO




COMPENSATION FOR MONA WAPNER AS CHIEF FINANCIAL OFFICER - COLLEGE OF MEDICINE
IRVINE CAMPUS
Position Slotted in Grade 105 - Minimum $130,900, Midpoint $165,100, Maximum $199,300

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
Other Benefits - please list below NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $191,620
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR THE APPOINTMENT OF ARTHUR B. ELLIS AS VICE CHANCELLOR-RESEARCH
SAN DIEGO CAMPUS
Salary Grade 109 - Minimum $203,400, Midpoint $259,800, Maximum $316,100

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $240,000 NO Regents
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program — NO
eligible to receive 5% as contribution to retirement
plan for total annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES NO
Dental, etc.)
Automobile Allowance or NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Executive Business Travel Insurance YES NO
Exec. Salary Continuation for Disability YES NO
Mortgage Origination Program (MOP) Loan YES NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance YES $60,000 NO
Temporary Housing Allowance YES NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods YES NO
Other Payments - please list below - YES President in
consultation with
Two coach-fare housing-hunting trips YES The Regents




COMPENSATION FOR THE APPOINTMENT OF ARTHUR B. ELLIS AS VICE CHANCELLOR-RESEARCH
SAN DIEGO CAMPUS
Salary Grade 109 - Minimum $203,400, Midpoint $259,800, Maximum $316,100

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TO POLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
Consultant/Independent Contractor Compensation NO
Agreement
Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
Other Benefits - please list below NO
OTHER
Administrative Fund Allocation* NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $300,000 Regents
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public]

The only compensation permitted is what is listed on the summary page that accompanied.




COMPENSATION FOR MARTHA HOOVEN AS DIRECTOR OF ADMINISTRATION
SAN FRANCISCO CAMPUS

Position Slotted in Grade 107 - Minimum $163,200, Midpoint $207,100, Maximum $251,000

RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $172,800 NO Regents
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) YES $ 17,280 NO
- Clinical Enterprise Management Recognition Plan- up NO
t0 20%
- Any other bonuses/Incentives: (School of Medicine YES Up to $34,560 NO
Incentive Plan).
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program - NO NO
eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES
Dental, etc.) NO
Automobile Allowance NO NO
Leased Automobile NO
Senior Manager Life Insurance NO NO
Executive Business Travel Insurance NO NO
Exec. Salary Continuation for Disability NO NO
Mortgage Origination Program (MOP) Loan NO NO
Supplemental Home Loan Program (SHLP) NO NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO NO
Relocation Allowance - 25% NO NO
Temporary Housing Allowance - 1 month per policy NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO NO




RECEIVING EXCEPTION APPROVAL

ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION Up to $224,640 depending on
(Including, if applicable, Salary, Perquisites, One-time Payments, the amount of incentive payout
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.





