COMPENSATION FOR BARBARA PERRY, DIRECTOR - GOVERNMENT RESEARCH RELATIONS, SAN DIEGO CAMPUS

Position is slotted at SLCG grade 105 — Minimum $138,200, Midpoint $174,300, Maximum $210,400

Page 1 of 2

ITEM

RECEIVING
YES NO

AMOUNT

EXCEPTION APPROVAL
TOPOLICY REQUIRED

SALARY AND OTHER CASH PAYMENTS

Annual Base Salary

X

$192,000

NO

Regents

Health Sciences Compensation Plan

Additional Salary (Stipend, add-ons, etc.)

X

Clinical Enterprise Management Recognition Plan- up
to 20%
*average payout is 15%

Any other bonuses/Incentives
Staff Recognition & Development Program — up to 10%

$19,200

NO

Annual Incentive Plan (Treasurer's Office only)

Senior Management Supplemental Benefit Program -
eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision,
Dental, etc.)

NO

Automobile Allowance

Leased Automobile

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

X| X| X[ X[ X

Mortgage Origination Program (MOP) Loan

YES

Regents

Supplemental Home Loan Program (SHLP)

: University-provided Housing
(President/Chancellors)

Educational Expenses

Other Pergs — please list below

X[ X[ X[X

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance - 25%

$48,000

NO

Regents

Temporary Housing Allowance (1 month per policy)

NO

Regents

Payment in lieu of Vacation Pay

Moving Expenses/Movement of Household Goods
(%100 reimbursement)

YES

Regents

One coach fare house-hunting trip

NO

Regents




COMPENSATION FOR BARBARA PERRY, DIRECTOR, GOVERNMENT RESEARCH RELATIONS, SAN DIEGO CAMPUS
Position is slotted at SLCG grade 105 — Minimum $138,200, Midpoint $174,300, Maximum $210,400

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
: Severance/Separation Agreement X
Sabbatical/Administrative Leave (Accrual) X
Special Health Benefits or Other Benefits X
X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $259,200
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by
the President and the Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.



COMPENSATION FOR JOSEPH RUDNICK, ACTING DEAN - DIVISION OF PHYSICAL
SCIENCES, COLLEGE OF LETTERS AND SCIENCE, LOS ANGELES CAMPUS
Position Slotted in Grade 109 - Minimum $214,700, Midpoint $274,300, Maximum $333,700

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary X $225,500 NO
(adjusted 9 month professorial salary paid over 12
months and 2 summer ninths)
Health Sciences Compensation Plan X
Additional Salary (Stipend, add-ons, etc.) X $33,800 YES REGENTS
Admin. Stipend (exception on duration only)
Clinical Enterprise Management X
Recognition Plan- up to 20%
*example payout calculated at maximum of 20%
Any other bonuses/Incentives X
Annual Incentive Plan (Treasurer's Office X
only)
Senior Management Supplemental Benefit X
Program - eligible to receive 5% as contribution to
retirement plan for total annual amount at current base
salary
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, X NO REGENTS
UCRP, Vision, Dental, etc.)
Automobile Allowance X
Leased Automobile X
Senior Manager Life Insurance X
Executive Business Travel Insurance X
Exec. Salary Continuation for Disability X
Mortgage Origination Program (MOP) X
Loan
Supplemental Home Loan Program X
(SHLP)
: University-provided Housing X
(President/Chancellors)
Educational Expenses X
Other Pergs - please list below X
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay X
Relocation Allowance X
Temporary Housing Allowance - 1 month X
per policy
Payment in lieu of Vacation Pay X
: Moving Expenses/Movement of X
Household Goods




COMPENSATION FOR JOSEPH RUDNICK, ACTING DEAN - DIVISION OF PHYSICAL
SCIENCES, COLLEGE OF LETTERS AND SCIENCE, LOS ANGELES CAMPUS
Position Slotted in Grade 109 - Minimum $214,700, Midpoint $274,300, Maximum $333,700

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
: Severance/Separation Agreement X
Sabbatical/Administrative Leave X NO
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $259,300
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and the Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.




COMPENSATION FOR SHARON A. DUFFY AS ACTING DEAN - UNIVERSITY EXTENSION
RIVERSIDE CAMPUS

Position Slotted in Grade 105 — Minimum $138,200, Midpoint $174,300, Maximum $210,400
Effective October 1, 2008

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS

Annual Adjusted Base Salary X $123,178 NO REGENTS
Health Sciences Compensation Plan X
Additional Salary (Stipend, add-ons, etc.) (Due to X $48,522 YES REGENTS
amount and duration.)
Clinical Enterprise Management Recognition Plan- up X
to 20% *example payout calculated at 20%
Any other bonuses/Incentives X
Annual Incentive Plan (Treasurer's Office only) X
Senior Management Supplemental Benefit Program — X

eligible to receive 5% as contribution to retirement
plan for total annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, X NO
Dental, etc.)

Automobile Allowance

Leased Automobile

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

Mortgage Origination Program (MOP) Loan

Supplemental Home Loan Program (SHLP)

University-provided Housing President/Chancellors)

Educational Expenses

XX XXX XX X)X X

Other Pergs — please list below

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance - 1 month per policy

Payment in lieu of VVacation Pay

XX X[ X| X

Moving Expenses/Movement of Household Goods —
100% of covered expenses




COMPENSATION FOR SHARON A. DUFFY AS ACTING DEAN — UNIVERSITY EXTENSION
RIVERSIDE CAMPUS

Position Slotted in Grade 105 — Minimum $138,200, Midpoint $174,300, Maximum $210,400
Effective October 1, 2008

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
Severance/Separation Agreement X
Sabbatical/Administrative Leave Accrual X NO
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $171,700 REGENTS
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.




COMPENSATION FOR MARY NISBET AS ACTING DEAN FOR UNDERGRADUATE EDUCATION
COLLEGE OF LETTERS AND SCIENCE, SANTA BARBARA CAMPUS

Position Slotted in Grade 103 — Minimum $107,800 Midpoint $135,200 Maximum $162,500

Page 1 of 2

ITEM

RECEIVING

YES

NO

AMOUNT

EXCEPTION APPROVAL
TOPOLICY REQUIRED

SALARY AND OTHER CASH PAYMENTS

Annual Base Salary (Adjusted Faculty Salary)

X

$129,296

NO

REGENTS

Health Sciences Compensation Plan

X

Additional Salary (Stipend, add-ons, etc.)

X

$38,778

YES

REGENTS

Clinical Enterprise Management Recognition Plan

Any other bonuses/Incentives:

Annual Incentive Plan (Treasurer's Office only)

Senior Management Supplemental Benefit Program

X X[ X[ X

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision,
Dental, etc.)

NO

Automobile Allowance

Leased Automobile

X

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

Mortgage Origination Program (MOP) Loan

Supplemental Home Loan Program (SHLP)

University-provided Housing President/Chancellors)

Educational Expenses

Other Pergs — please list below

X| X| X[ X[ X

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance - 1 month per policy

Payment in lieu of Vacation Pay

Moving Expenses/Movement of Household Goods

X1 X| X[ X[ X




COMPENSATION FOR MARY NISBET AS ACTING DEAN FOR UNDERGRADUATE EDUCATION
COLLEGE OF LETTERS AND SCIENCE, SANTA BARBARA CAMPUS
Position Slotted in Grade 103 — Minimum $107,800 Midpoint $135,200 Maximum $162,500

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
: Severance/Separation Agreement X
Sabbatical/Administrative Leave X
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $168,038
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.







COMPENSATION FOR SAMUEL HAWGOOD AS ACTING DEAN - SCHOOL OF MEDICINE,

SAN FRANCISCO CAMPUS

SLCG 114 - Minimum $372,900 Midpoint $483,400 Maximum $593,800

Page 1 of 2

ITEM

RECEIVING

YES

NO AMOUNT

EXCEPTION

TO POLICY

APPROVAL

REQUIRED

SALARY AND OTHER CASH PAYMENTS

Annual Base Salary

X

$ 192,300

NO

REGENTS

Health Sciences Compensation Plan

X

$ 195,475

NO

REGENTS

Additional Salary (Stipend, add-ons, etc.)

X

$ 181,425

YES

REGENTS

Clinical Enterprise Management Recognition Plan

Any other bonuses/Incentives :

Annual Incentive Plan (Treasurer’s Office only)

Senior Management Supplemental
Benefit Program

X| X[ XX

BENEFITS AND PERQUISITES

Standard Benefits Package (Health,
UCRP, Vision, Dental, etc.)

NO

REGENTS

Automobile Allowance

Leased Automobile

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

Mortgage Origination Program (MOP)
Loan

XX X[ X] X[ X

Supplemental Home Loan Program
(SHLP)

X

University-provided Housing
(President/Chancellors)

Educational Expenses

Other Pergs — please list below

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance-1 month
per policy

Payment in lieu of VVacation Pay

Moving Expenses/Movement of Household Goods




COMPENSATION FOR SAMUEL HAWGOOD AS ACTING DEAN - SCHOOL OF MEDICINE,
SAN FRANCISCO CAMPUS
SLCG 114 - Minimum $372,900 Midpoint $483,400 Maximum $593,800

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
: Post-retirement Employment Agreements X
Consultant/Independent Contractor X
Compensation Agreement
Severance/Separation Agreement X
Sabbatical/Administrative Leave X NO REGENTS
Special Health Benefits or Other X
Benefits
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $ 569,200
(Including, if applicable, Salary, Perquisites, One-time
Payments, Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President and
The Regents. This information will be released to the Public].

The only compensation permitted is what is listed on the summary page that accompanied the item.




ADMINISTRATIVE STIPEND FOR DAVID REIN AS ACTING COMPLIANCE OFFICER, SCHOOL OF MEDICINE
AND DIRECTOR - FINANCE AND OPERATIONS, UCSF FACULTY MEDICAL GROUP, SAN FRANCISCO CAMPUS
MSP 6 - Minimum $138,200 Midpoint $174,300 Maximum $210,400

Page 1 of 2
EXCEPTION APPROVAL
RECEIVING
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS

Annual Base Salary X $ 179,400 NO REGENTS
Health Sciences Compensation Plan X
Additional Salary (Stipend, add-ons, etc.) X $ 26,910 NO REGENTS
Clinical Enterprise Management X
Recognition Plan
Any other bonuses/Incentives: (School of Medicine X $ 26,910 NO REGENTS
Management Incentive Program up to 15%
maximum payout)
Annual Incentive Plan (Treasurer’s Office only ) X
Senior Management Supplemental X

Benefit Program

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, X NO
UCRP, Vision, Dental, etc.)

Automobile Allowance

Leased Automobile

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

Mortgage Origination Program (MOP)
Loan

Supplemental Home Loan Program
(SHLP)

University-provided Housing
(President/Chancellors)

Educational Expenses

XX X X X|X]|X]|X]|X]| X

Other Pergs — please list below

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance-1 month
per policy

Payment in lieu of VVacation Pay

X[X]  X[X]X

Moving Expenses/Movement of
Household Goods




ADMINISTRATIVE STIPEND FOR DAVID REIN AS ACTING COMPLIANCE OFFICER, SCHOOL OF MEDICINE
AND DIRECTOR - FINANCE AND OPERATIONS, UCSF FACULTY MEDICAL GROUP, SAN FRANCISCO CAMPUS
MSP 6 - Minimum $138,200 Midpoint $174,300 Maximum $210,400

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
Consultant/Independent Contractor X
Compensation Agreement
Severance/Separation Agreement X
Sabbatical/Administrative Leave X
Special Health Benefits or Other X
Benefits
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $ 233,220
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the
President and The Regents. This information will be released to the Public].

The only compensation permitted is what is listed on the summary page that accompanied the item.

COMPENSATION FOR ANNALEE SAXENIA AS DEAN - SCHOOL OF INFORMATION
BERKELEY CAMPUS

Position Slotted in Grade107 - Minimum $172,300, Midpoint $218,700, Maximum $265,000
Effective September 1, 2008

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary X $210,000 NO REGENTS
Health Sciences Compensation Plan X
Additional Salary (Stipend, add-ons, etc.) X
Clinical Enterprise Management Recognition Plan- up X
to 20%
Any other bonuses/Incentives X
Annual Incentive Plan (Treasurer's Office only) X
Senior Management Supplemental Benefit Program — X
eligible to receive 5% as contribution to retirement
plan for total annual amount at current base salary
BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, X NO

Dental, etc.)

Automobile Allowance X

Leased Automobile X

Senior Manager Life Insurance X NO




Executive Business Travel Insurance

NO

Exec. Salary Continuation for Disability

NO

Mortgage Origination Program (MOP) Loan

Supplemental Home Loan Program (SHLP)

University-provided Housing President/Chancellors)

Educational Expenses

Other Pergs — please list below

X| X| X]| X| X

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance - 1 month per policy

Payment in lieu of VVacation Pay

Moving Expenses/Movement of Household Goods —
100% of covered expenses

X| X| X[ X] X




COMPENSATION FOR ANNALEE SAXENIA AS DEAN - SCHOOL OF INFORMATION
BERKELEY CAMPUS

Position Slotted in Gradel07 — Minimum $172,300, Midpoint $218,700, Maximum $265,000
Effective September 1, 2008

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT  TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
Severance/Separation Agreement X
Sabbatical/Administrative Leave Accrual X NO
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $210,000 REGENTS
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.




COMPENSATION FOR GERALD S. LEVEY, VICE CHANCELLOR—MEDICAL SCIENCES AND DEAN—SCHOOL
OF MEDICINE, LOS ANGELES CAMPUS
Position Slotted in Grade 114 - Minimum $372,900, Midpoint $483,400, Maximum $593,800

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary X $530,000 YES Regents
Health Sciences Compensation Plan X $207,000 NO
Additional Salary (Stipend, add-ons, etc.)
Admin. Stipend (exception on duration only)
Clinical Enterprise Management X
Recognition Plan- up to 20%
*example payout calculated at maximum of 20%
Any other bonuses/Incentives X
Annual Incentive Plan (Treasurer's Office X
only)
Senior Management Supplemental Benefit X $26,500 NO
Program - eligible to receive 5% as contribution to
retirement plan for total annual amount at current base
salary . Eligible as part of 1996 grandfathering provision
of those previously eligible.
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, X NO Regents
UCRP, Vision, Dental, etc.)
Automobile Allowance X $8,916 YES Regents
Leased Automobile X
Senior Manager Life Insurance X NO
Executive Business Travel Insurance X NO
Exec. Salary Continuation for Disability X NO
Mortgage Origination Program (MOP) X NO
Loan
Supplemental Home Loan Program X NO
(SHLP)
University-provided Housing X
(President/Chancellors)
Educational Expenses X
Other Pergs - please list below X
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay X
Relocation Allowance X
: Temporary Housing Allowance - 1 month X
per policy
: Payment in lieu of Vacation Pay X
: Moving Expenses/Movement of X
Household Goods




COMPENSATION FOR GERALD S. LEVEY, VICE CHANCELLOR—MEDICAL SCIENCES AND DEAN—SCHOOL
OF MEDICINE, LOS ANGELES CAMPUS
Position Slotted in Grade 114 - Minimum $372,900, Midpoint $483,400, Maximum $593,800

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
Consultant/Independent Contractor X
Compensation Agreement
Severance/Separation Agreement X
Sabbatical/Administrative Leave X NO
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X NO Chancellor
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $772,416
(Including, if applicable, Salary, Perquisites, One-time
Payments, Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and the Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.

COMPENSATION FOR DAVID KRAUS AS CHIEF CONTRACTING OFFICER,
MEDICAL CENTER, SAN DIEGO CAMPUS
Position Slotted in Grade 107 Minimum $172,300, Midpoint $218,700, Maximum $265,000
Page 1 of 2

RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED

SALARY AND OTHER CASH PAYMENTS

Annual Base Salary X $210,000 NO Regents

Health Sciences Compensation Plan X

Additional Salary (Stipend, add-ons, etc.) X

Clinical Enterprise Management Recognition X $42,000 NO Regents
Plan maximum up to 20%

Any other bonuses/Incentives X

Annual Incentive Plan (Treasurer's Office only) X




Senior Management Supplemental Benefit Program -
eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision,
Dental, etc.)

NO

Automobile Allowance

Leased Automobile

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

Mortgage Origination Program (MOP) Loan

Supplemental Home Loan Program (SHLP)

: University-provided Housing
(President/Chancellors)

X1 XXX XXX X

Educational Expenses

X

Other Pergs — please list below

X

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance - 25%

Temporary Housing Allowance - 1 month per policy

Payment in lieu of Vacation Pay

Moving Expenses/Movement of Household Goods

X X[ X[ X[ X




COMPENSATION FOR DAVID KRAUS AS CHIEF CONTRACTING OFFICER,
MEDICAL CENTER, SAN DIEGO CAMPUS
Position Slotted in Grade 107 Minimum $172,300, Midpoint $218,700, Maximum $265,000

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
: Severance/Separation Agreement X
Sabbatical/Administrative Leave X
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $252,000
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.




COMPENSATION FOR KATHLEEN DRACUP AS DEAN - SCHOOL OF NURSING,
SAN FRANCISCO CAMPUS
SLCG 108 - Minimum $192,300 Midpoint $244,900 Maximum $297,400

Page 1 of 2
EXCEPTION  APPROVAL
RECEIVING
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary X $ 290,000 NO REGENTS
Health Sciences Compensation Plan X $ 60,000 NO REGENTS
Additional Salary (Stipend, add-ons, etc.) X
Clinical Enterprise Management Recognition Plan X
Any other bonuses/Incentives X
Annual Incentive Plan (Treasurer’s Office X
only)
Senior Management Supplemental X
Benefit Program — eligible to receive 5%
as contribution to retirement plan for total
annual amount at current base salary
BENEFITS AND PERQUISITES
: Standard Benefits Package (Health, X NO REGENTS
UCRP, Vision, Dental, etc.)
Automobile Allowance X
Leased Automobile X
Senior Manager Life Insurance X NO REGENTS
Executive Business Travel Insurance X NO REGENTS
Exec. Salary Continuation for Disability X NO REGENTS
Mortgage Origination Program (MOP) X NO REGENTS
Loan
Supplemental Home Loan Program X
(SHLP)
University-provided Housing X
(President/Chancellors)
Educational Expenses X
Other Pergs — please list below X
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay X
Relocation Allowance X
Temporary Housing Allowance-1 month X
per policy
Payment in lieu of Vacation Pay X
Moving Expenses/Movement of Household X
Goods




COMPENSATION FOR KATHLEEN

DRACUP AS DEAN - SCHOOL OF NURSING,

SAN FRANCISCO CAMPUS
SLCG 108 - Minimum $192,300 Midpoint $244,900 Maximum $297,400

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
: Post-retirement Employment Agreements X
Consultant/Independent Contractor X
Compensation Agreement
Severance/Separation Agreement X
Sabbatical/Administrative Leave X
Special Health Benefits or Other X
Benefits
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $ 350,000
(Including, if applicable, Salary, Perquisites, One-time
Payments, Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President

and The Regents. This information will be released to the Public].

The only compensation permitted is what is listed on the summary page that accompanied the item.




SLCG 108 - Minimum $192,300 Midpoint $244,900 Maximum $297,400

COMPENSATION FOR MARY ANNE KODA-KIMBLE AS DEAN - SCHOOL OF PHARMACY,
SAN FRANCISCO CAMPUS

Page 1 of 2
EXCEPTION  APPROVAL
RECEIVING
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary X $ 290,000 NO REGENTS
Health Sciences Compensation Plan X $ 60,000 NO REGENTS
Additional Salary (Stipend, add-ons, etc.) X
Clinical Enterprise Management Recognition Plan X
Any other bonuses/Incentives X
Annual Incentive Plan (Treasurer’s Office X
only)
Senior Management Supplemental X NO REGENTS
Benefit Program — eligible to receive 5%
as contribution to retirement plan for total
annual amount at current base salary
BENEFITS AND PERQUISITES
: Standard Benefits Package (Health, X NO REGENTS
UCRP, Vision, Dental, etc.)
Automobile Allowance X
Leased Automobile X
Senior Manager Life Insurance X NO REGENTS
Executive Business Travel Insurance X NO REGENTS
Exec. Salary Continuation for Disability X NO REGENTS
Mortgage Origination Program (MOP) X
Loan
Supplemental Home Loan Program X
(SHLP)
University-provided Housing X
(President/Chancellors)
Educational Expenses X
Other Pergs — please list below X
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay X
Relocation Allowance X
Temporary Housing Allowance-1 month X
per policy
Payment in lieu of Vacation Pay X
Moving Expenses/Movement of Household X
Goods




COMPENSATION FOR MARY ANNE KODA-KIMBLE AS DEAN - SCHOOL OF PHARMACY,
SAN FRANCISCO CAMPUS
SLCG 108 - Minimum $192,300 Midpoint $244,900 Maximum $297,400

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
: Post-retirement Employment Agreements X
Consultant/Independent Contractor X
Compensation Agreement
Severance/Separation Agreement X
Sabbatical/Administrative Leave X
Special Health Benefits or Other X
Benefits
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $ 350,000
(Including, if applicable, Salary, Perquisites, One-time
Payments, Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President

and The Regents. This information will be released to the Public].

The only compensation permitted is what is listed on the summary page that accompanied the item.




COMPENSATION FOR LUCIA KWAN AS DIRECTOR-REVENUE CYCLE SERVICES, MEDICAL CENTER,
SAN FRANCISCO CAMPUS
SLCG 107 - Minimum $172,300 Midpoint $218,700 Maximum $265,000

Page 1 of 2
EXCEPTION  APPROVAL
RECEIVING
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS

Annual Base Salary X $ 199,650 NO REGENTS
Health Sciences Compensation Plan X
Additional Salary (Stipend, add-ons, etc.) X
Clinical Enterprise Management X
Recognition Plan
Any other bonuses/Incentives: (Medical Center X $ 29,948 NO REGENTS
Incentive Award Plan up to 15% maximum payout)
Annual Incentive Plan (Treasurer’s Office only ) X
Senior Management Supplemental X

Benefit Program

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, X NO REGENTS
UCRP, Vision, Dental, etc.)

Automobile Allowance

Leased Automobile

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

Mortgage Origination Program (MOP)
Loan

Supplemental Home Loan Program
(SHLP)

University-provided Housing
(President/Chancellors)

Educational Expenses

XX X X[ X[ X[X]X|X]|X

Other Pergs — please list below

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance

Payment in lieu of Vacation Pay

X X[ X] XX

Moving Expenses/Movement of
Household Goods




COMPENSATION FOR LUCIA KWAN AS DIRECTOR-REVENUE CYCLE SERVICES, MEDICAL CENTER,
SAN FRANCISCO CAMPUS
SLCG 107 - Minimum $172,300 Midpoint $218,700 Maximum $265,000

Page 2 of 2
RECEIVING EXCEPTION  APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
Consultant/Independent Contractor X
Compensation Agreement
Severance/Separation Agreement X
Sabbatical/Administrative Leave X
Special Health Benefits or Other X
Benefits
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $ 229,598
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public].

The only compensation permitted is what is listed on the summary page that accompanied the item.

COMPENSATION FOR JOHN D. (JACK) STOBO AS SENIOR VICE PRESIDENT - HEALTH SCIENCES AND SERVICES
UNIVERSITY OF CALIFORNIA, OFFICE OF THE PRESIDENT

Position Slotted in Grade115 - Minimum $416,300, Midpoint $541,200, Maximum $666,100
Effective on or about October 1, 2008

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS

Annual Base Salary X $580,000 NO REGENTS
Health Sciences Compensation Plan X
Additional Salary (Stipend, add-ons, etc.) X
Clinical Enterprise Management Recognition Plan- up X $145,000 NO REGENTS
to 20% (Calculated at 25%)
Any other bonuses/Incentives X
Annual Incentive Plan (Treasurer's Office only) X




Senior Management Supplemental Benefit Program — X $29,000 NO REGENTS
eligible to receive 5% as contribution to retirement
plan for total annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, X NO
Dental, etc.)

X

Automobile Allowance $8,916 NO REGENTS

Leased Automobile X

Senior Manager Life Insurance NO

Executive Business Travel Insurance NO

Exec. Salary Continuation for Disability NO

X| X| X| X

Mortgage Origination Program (MOP) Loan NO

Supplemental Home Loan Program (SHLP)

University-provided Housing President/Chancellors)

Educational Expenses

X| X| X[ X

Other Pergs — please list below

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay X

Relocation Allowance X $145,000 NO REGENTS

Temporary Living Expenses up to 6 months, not to X YES REGENTS
exceed $25,000

Payment in lieu of VVacation Pay X

Moving Expenses/Movement of Household Goods — X NO
100% of covered expenses

Airfare; coach class: 2 round trips for 2 between X YES REGENTS
Texas and the San Francisco Bay Area




COMPENSATION FOR JOHN D. (JACK) STOBO AS SENIOR VICE PRESIDENT - HEALTH SCIENCES AND SERVICES
UNIVERSITY OF CALIFORNIA, OFFICE OF THE PRESIDENT

Position Slotted in Gradel115 - Minimum $416,300, Midpoint $541,200, Maximum $666,100
Effective on or about October 1, 2008

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
. Consultant/Independent Contractor Compensation X
Agreement
. Severance/Separation Agreement X
Sabbatical/Administrative Leave Accrual X
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X NO
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $907,916
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.




