Interim Report for November 2008

TEMPORARY APPOINTMENT SALARY FOR DANIEL ALDRICH, Il AS

ACTING VICE CHANCELLOR - UNIVERSITY ADVANCEMENT
RIVERSIDE CAMPUS

Position Slotted in Grade 108 — Minimum $192,300, Midpoint $244,900, Maximum $297,400

Effective October 27, 2008

Page 1 of 2

ITEM

RECEIVING

YES

NO

AMOUNT

EXCEPTION APPROVAL
TOPOLICY REQUIRED

SALARY AND OTHER CASH PAYMENTS

Annual Base Salary — Position Two ($250,000 x 80
percent)
Annual Base Salary — Position One ($169,748 x 20
percent)

X

$200,000

$33,950

YES

REGENTS

Health Sciences Compensation Plan

Additional Salary (Stipend, add-ons, etc.)

X

Clinical Enterprise Management Recognition Plan- up to 20%

*example payout calculated at 20%

Any other bonuses/Incentives

Annual Incentive Plan (Treasurer's Office only)

X

Senior Management Supplemental Benefit Program -
eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision,
Dental, etc.)

NO

Automobile Allowance

$8,916

YES

REGENTS

Leased Automobile

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

Mortgage Origination Program (MOP) Loan

Supplemental Home Loan Program (SHLP)

University-provided Housing President/Chancellors)

Educational Expenses

Other Pergs — please list below

XXX XXX XX X

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance - 1 month per policy

Payment in lieu of VVacation Pay

Moving Expenses/Movement of Household Goods —
100% of covered expenses

XX X[ X] X




TEMPORARY APPOINTMENT SALARY FOR DANIEL ALDRICH, Il AS
ACTING VICE CHANCELLOR - UNIVERSITY ADVANCEMENT
RIVERSIDE CAMPUS

Position Slotted in Grade 108 — Minimum $192,300, Midpoint $244,900, Maximum $297,400
Effective October 27, 2008

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED

FUTURE BENEFITS

Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
- Severance/Separation Agreement X
Sabbatical/Administrative Leave X
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $242,866 REGENTS
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and the Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.




COMPENSATION FOR PHYLLIS GUZE AS PROFESSOR OF CLINICAL MEDICINE, LOS ANGELES CAMPUS AND

ACTING VICE CHANCELLOR - MEDICAL SCIENCES AND DEAN - SCHOOL OF MEDICINE,
RIVERSIDE CAMPUS

Position Pending Slotting
Effective October 1, 2008

Page 1 of 2

ITEM

RECEIVING

YES

NO

AMOUNT

EXCEPTION APPROVAL
TOPOLICY REQUIRED

SALARY AND OTHER CASH PAYMENTS

Combined Annual Base Salary

X

$140,400

NO

REGENTS

Health Sciences Compensation Plan - through UCLA
Total HSCP-X = $70,200/Total HSCP-Y = $192,333

X

$262,533

NO

Additional Salary (Stipend, add-ons, etc.)

REGENTS

Clinical Enterprise Management Recognition Plan- up to 20%
*example payout calculated at 20%

Any other bonuses/Incentives

Annual Incentive Plan (Treasurer's Office only)

Senior Management Supplemental Benefit Program -
eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary

X| X X| X|X

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision,
Dental, etc.)

NO

Automobile Allowance

Leased Automobile

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

Mortgage Origination Program (MOP) Loan

Supplemental Home Loan Program (SHLP)

University-provided Housing President/Chancellors)

Educational Expenses

Other Pergs — please list below

X1 X XXX XXX X)X

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance - 1 month per policy

Payment in lieu of VVacation Pay

Moving Expenses/Movement of Household Goods —
100% of covered expenses

X| X| X[ X] X




COMPENSATION FOR PHYLLIS GUZE AS PROFESSOR OF CLINICAL MEDICINE, LOS ANGELES CAMPUS AND
ACTING VICE CHANCELLOR - MEDICAL SCIENCES AND DEAN - SCHOOL OF MEDICINE,
RIVERSIDE CAMPUS
Position Pending Slotting
Effective October 1, 2008

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
: Severance/Separation Agreement X
Sabbatical/Administrative Leave Accrual X NO
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $402,933
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and the Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.




COMPENSATION FOR JIM M. MURRY AS ACTING CHIEF INFORMATION OFFICER — MEDICAL CENTER
IRVINE CAMPUS

Position Slotted in Grade 109 — Minimum $214,700, Midpoint $274,300, Maximum $333,700
Effective November 1, 2008 pending approval by The Regents

Page 1 of 2

ITEM

RECEIVING
YES NO

AMOUNT

EXCEPTION APPROVAL
TOPOLICY REQUIRED

SALARY AND OTHER CASH PAYMENTS

Annual Base Salary

X

$274,300

NO

Health Sciences Compensation Plan

Additional Salary (Stipend, add-ons, etc.)

Clinical Enterprise Management Recognition Plan- up to 20%

*example payout calculated at 20%

Any other bonuses/Incentives: UC Irvine Medical
Center Director’s Incentive Plan, up to 15 percent

$41,145

Annual Incentive Plan (Treasurer's Office only)

Senior Management Supplemental Benefit Program -

eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision,

Dental, etc.)

NO

Automobile Allowance

Leased Automobile

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

Mortgage Origination Program (MOP) Loan

Supplemental Home Loan Program (SHLP)

University-provided Housing President/Chancellors)

Educational Expenses

Other Pergs — please list below

X1 X XXX XXX X)X

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance - 1 month per policy

Payment in lieu of VVacation Pay

Moving Expenses/Movement of Household Goods —
100% of covered expenses

X| X| X[ X] X




COMPENSATION FOR JIM M. MURRY AS ACTING CHIEF INFORMATION OFFICER — MEDICAL CENTER
IRVINE CAMPUS

Position Slotted in Grade 109 — Minimum $214,700, Midpoint $274,300, Maximum $333,700
Effective November 1, 2008 pending approval by The Regents

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED

FUTURE BENEFITS

Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
Severance/Separation Agreement X
Sabbatical/Administrative Leave X
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $315,445
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.




COMPENSATION FOR ROBERT M. PRICE AS ACTING VICE CHANCELLOR-RESEARCH, BERKELEY CAMPUS
Position Slotted in Grade110 — Minimum $239,700, Midpoint $307,200, Maximum $374,500
Effective November 1, 2008, pending approval by the Regents

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary X 129,600 NO REGENTS
Health Sciences Compensation Plan X
Additional Salary (Stipend, add-ons, etc.) X 110,100 YES REGENTS
Clinical Enterprise Management Recognition Plan- up to 20% X
*example payout calculated at 20%
Any other bonuses/Incentives X
Annual Incentive Plan (Treasurer's Office only) X
Senior Management Supplemental Benefit Program - X

eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, X NO
Dental, etc.)

Automobile Allowance

Leased Automobile

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

Mortgage Origination Program (MOP) Loan

Supplemental Home Loan Program (SHLP)

University-provided Housing President/Chancellors)

Educational Expenses

XX XXX XX X)X X

Other Pergs — please list below

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance - 1 month per policy

Payment in lieu of VVacation Pay

XX X[ X[ X

Moving Expenses/Movement of Household Goods —
100% of covered expenses




COMPENSATION FOR ROBERT M. PRICE AS ACTING VICE CHANCELLOR-RESEARCH, BERKELEY CAMPUS
Position Slotted in Grade110 — Minimum $239,700, Midpoint $307,200, Maximum $374,500
Effective November 1, 2008, pending approval by the Regents

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
- Consultant/Independent Contractor Compensation X
Agreement
- Severance/Separation Agreement X
Sabbatical/Administrative Leave Accrual X NO
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $239,700
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.




Interim Report for November 20, 2008
COMPENSATION FOR VINCENT L. JOHNSON AS CHIEF OPERATING OFFICER
UC DAVIS MEDICAL CENTER
Position Recommended to be Slotted in Grade 114 — Minimum $372,900, Midpoint $483,400, Maximum $593,800
Effective September 15, 2008

Page 1 of 2

RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED

SALARY AND OTHER CASH PAYMENTS

Total Annual Compensation: X $450,000 NO REGENTS

Health Sciences Compensation Plan X

Additional Salary (Stipend, add-ons, etc.) X

Clinical Enterprise Management Recognition Plan- up to 20% X $90,000 NO REGENTS
*example payout calculated at 20%

Any other bonuses/Incentives X

Annual Incentive Plan (Treasurer's Office only) X

Senior Management Supplemental Benefit Program - X $22,500 NO REGENTS
eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, X NO
Dental, etc.)

Automobile Allowance X

Leased Automobile X

Senior Management Life Insurance NO

Executive Business Travel Insurance NO

Exec. Salary Continuation for Disability NO

X X]| X[ X

Mortgage Origination Program (MOP) Loan (Up to a NO REGENTS

maximum of $800,000)

Supplemental Home Loan Program (SHLP)

University-provided Housing President/Chancellors)

Educational Expenses

X X| X[ X

Other Pergs — please list below

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay X

Relocation Allowance X $50,000 NO REGENTS
(Two equal payments of $25,000 with a 4 year service
agreement and a 25% payback provision)

Temporary Housing Reimbursement - 1 month per X NO REGENTS
policy

Payment in lieu of Vacation Pay X

One house-hunting trip for 4 people for 4 days X NO REGENTS
(coach-fare)

Moving Expenses/Movement of Household Goods — X NO REGENTS
100% of covered expenses and transportation for 2
cars from Jacksonville, FL to Sacramento, CA




COMPENSATION FOR VINCENT L. JOHNSON AS CHIEF OPERATING OFFICER
UC DAVIS MEDICAL CENTER

Position Recommended to be Slotted in Grade 114 — Minimum $372,900, Midpoint $483,400, Maximum $593,800
Effective September 15, 2008

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
Consultant/Independent Contractor Compensation X
Agreement
Severance/Separation Agreement X
Sabbatical/Administrative Leave Accrual X
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $612,500 REGENTS
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized
by the President and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.




COMPENSATION FOR MARK MASSARI AS DIRECTOR OF INTERCOLLEGIATE ATHLETICS
SANTA BARBARA CAMPUS

MSPVII Minimum $106,300, Midpoint $172,700, Maximum $239,200

Fage 1L Ol & EXCEPTION APPRQOVAL

o
RECCTVIIN

ITEM YE NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $200,000 NO REGENTS
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental Benefit Program NO

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, Dental, YES NO
etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance NO
Executive Business Travel Insurance NO
Exec. Salary Continuation for Disability NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing (President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay NO
Relocation Allowance - 25% YES $50,000 NO REGENTS
Temporary Housing Allowance - 1 month per policy YES $3,500 NO REGENTS
Payment in lieu of Vacation Pay NO
Moving Expenses/Movement of Household Goods YES Up to $10,000 YES REGENTS

House hunting trip NO




COMPENSATION FOR MARK MASSARI AS DIRECTOR OF INTERCOLLEGIATE ATHLETICS

SANTA BARBARA CAMPUS
MSPVII Minimum $106,300, Midpoint $172,700, Maximum $239,200
Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
. Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $ 263,500
(Including, if applicable, Salary, Perquisites, One-time Payments, Future
Benefits, and Other)




APPOINTMENT SALARY FOR JOHN D. B. FEATHERSTONE AS DEAN - SCHOOL OF DENTISTRY,

SAN FRANCISCO CAMPUS

SLCG Grade 111 — Minimum $267,700, Midpoint $344,000, Maximum $420,100

Page 1 of 2
EXCEPTION  APPROVAL
RECEIVING
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $300,000 YES
Regents
Health Sciences Compensation Plan YES $ 50,000 NO
Regents
Additional Salary (Stipend) NO
Any other bonuses/Incentives: NO
Annual Incentive Plan (Treasurer's Office only ) NO
Senior Management Supplemental NO
Benefit Program
BENEFITS AND PERQUISITES
: Standard Benefits Package (Health, YES NO
UCRP, Vision, Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance YES NO
Regents
Executive Business Travel Insurance YES NO
Regents
Exec. Salary Continuation for Disability YES NO
Regents
Mortgage Origination Program (MOP) YES NO
Loan Regents
Supplemental Home Loan Program NO
(SHLP)
University-provided Housing NO
(President/Chancellors)
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance-1 month NO
per policy
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement Household NO




APPOINTMENT SALARY FOR JOHN D. B. FEATHERSTONE AS DEAN - SCHOOL OF DENTISTRY,
SAN FRANCISCO CAMPUS
SLCG Grade 111 — Minimum $267,700, Midpoint $344,000, Maximum $420,100

Page 2 of 2
RECEIVING EXCEPTION  APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
Consultant/Independent Contractor NO
Compensation Agreement
Severance/Separation Agreement NO
Sabbatical/Administrative Leave YES
Special Health Benefits or Other NO
Benefits
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $350,000
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the
President and The Regents. This information will be released to the Public].

The only compensation permitted is what is listed on the summary page that accompanied the item.




COMPENSATION FOR SHAWN SHEFFIELD AS ASSISTANT VICE CHANCELLOR - RESOURCE STRATEGY AND
PLANNING, SAN DIEGO CAMPUS

Position Slotted in Grade 107 ( Minimum $172,300 Midpoint $218,700 Maximum $265,000)

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS

Annual Base Salary X $215,000 NO REGENTS
Health Sciences Compensation Plan X
Additional Salary (Stipend, add-ons, etc.) X
Clinical Enterprise Management Recognition Plan X
Any other bonuses/Incentives (SRDP up to 10%) X $21,500 NO REGENTS
Annual Incentive Plan (Treasurer's Office only ) X

Senior Management Supplemental

Benefit Program - eligible to receive 5 percent
as contribution to retirement plan for total
annual amount at current base salary X

BENEFITS AND PERQUISITES

Standard Benefits Package (Health,
UCRP, Vision, Dental, etc.) X NO

Automobile Allowance

Leased Automobile

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

Mortgage Origination Program (MOP) Loan

X X| X X]| X]| X]| X

Supplemental Home Loan Program (SHLP)

University-provided Housing
(President/Chancellors)

XX

Educational Expenses

X

Other Pergs - please list below

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay X

Relocation Allowance — 25 percent of base salary X
($62,500) to be paid over a period of four years

Temporary Housing Allowance — not to exceed $24,000 X
over a period of six months

Payment in lieu of Vacation Pay X

Moving Expenses/Movement Household including 2 X
house-hunting trips




COMPENSATION FOR SHAWN SHEFFIELD AS ASSISTANT VICE CHANCELLOR - RESOURCE STRATEGY AND
PLANNING, SAN DIEGO CAMPUS

Position Slotted in Grade 107 ( Minimum $172,300 Midpoint $218,700 Maximum $265,000)

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED

FUTURE BENEFITS

Post-retirement Employment Agreements X
Consultant/Independent Contractor
Compensation Agreement X
Severance/Separation Agreement X
Sabbatical/Administrative Leave (Accrual) X
Special Health Benefits or Other
Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify)
TOTAL ANNUAL EMPLOYEE COMPENSATION $236,500
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be authorized by the President
and The Regents. This information will be released to the Public].

The only compensation permitted is what is listed on the summary page that accompanied the item.



ADMINISTRATIVE STIPEND FOR SUSAN A. HARLOW AS
ACTING VICE CHANCELLOR - UNIVERSITY ADVANCEMENT
RIVERSIDE CAMPUS

Position Slotted in Grade 108 — Minimum $192,300, Midpoint $244,900, Maximum $297,400
Effective September 10, 2008

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary X $192,400 NO
Health Sciences Compensation Plan X
Additional Salary (Stipend, add-ons, etc.) 20% Stipend X $38,500 YES REGENTS
Clinical Enterprise Management Recognition Plan- up to 20% X
*example payout calculated at 20%
Any other bonuses/Incentives X
Annual Incentive Plan (Treasurer's Office only) X
Senior Management Supplemental Benefit Program - X

eligible to receive 5% as contribution to retirement plan for total
annual amount at current base salary

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, X NO
Dental, etc.)

Automobile Allowance

Leased Automobile

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

Mortgage Origination Program (MOP) Loan

Supplemental Home Loan Program (SHLP)

University-provided Housing President/Chancellors)

Educational Expenses

X XXX XXX X X)X

Other Pergs — please list below

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance - 1 month per policy

Payment in lieu of VVacation Pay

XX X[ X] X

Moving Expenses/Movement of Household Goods —
100% of covered expenses




ADMINISTRATIVE STIPEND FOR SUSAN A. HARLOW AS
ACTING VICE CHANCELLOR - UNIVERSITY ADVANCEMENT
RIVERSIDE CAMPUS
Position Slotted in Grade 108 — Minimum $192,300, Midpoint $244,900, Maximum $297,400
Effective September 10, 2008

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
Severance/Separation Agreement X
Sabbatical/Administrative Leave X
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $230,900 REGENTS
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and the Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.




COMPENSATION FOR HAROLD G. LEVINE AS ASSOCIATE PROVOST FOR EDUCATION INITIATIVES
OFFICE OF THE PRESIDENT
Position Not Slotted
Page 1 of 2

RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED

SALARY AND OTHER CASH PAYMENTS

Academic Base Salary X $186,800 NO

Health Sciences Compensation Plan X

Additional Salary (Stipend, add-ons, etc.) (20.0 percent X $37,360 YES REGENTS
base salary) Exception to policy due to amount over
15% and total duration over 1 year.

Clinical Enterprise Management Recognition Plan-
up to 20%

Any other bonuses/Incentives

Annual Incentive Plan (Treasurer's Office only)

X| X X[ X

Senior Management Supplemental Benefit Program —
(Not eligible due to appointment as tenured faculty
member.)

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, X NO
Dental, etc.)

Automobile Allowance X

X

Leased Automobile

Senior Manager Life Insurance X NO

Executive Business Travel Insurance X NO

Exec. Salary Continuation for Disability X NO

Mortgage Origination Program (MOP) Loan

Supplemental Home Loan Program (SHLP)

University-provided Housing President/Chancellors)

Educational Expenses

X X| X| X| X

Other Pergs — please list below

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance - 1 month per policy

Payment in lieu of VVacation Pay

X X| X[ X] X

Moving Expenses/Movement of Household Goods




COMPENSATION FOR HAROLD G. LEVINE AS ASSOCIATE PROVOST FOR EDUCATION INITIATIVES
OFFICE OF THE PRESIDENT
Position Not Slotted

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
: Severance/Separation Agreement X
Sabbatical/Administrative Leave Accrual X NO
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $224,160 REGENTS
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.

COMPENSATION FOR HAROLD G. LEVINE AS ASSOCIATE PROVOST FOR EDUCATION INITIATIVES




OFFICE OF THE PRESIDENT
Position Not Slotted
Page 1 of 2

RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED

SALARY AND OTHER CASH PAYMENTS

Academic Base Salary X $186,800 NO

Health Sciences Compensation Plan X

Additional Salary (Stipend, add-ons, etc.) (20.0 percent X $37,360 YES REGENTS
base salary) Exception to policy due to amount over
15% and total duration over 1 year.

Clinical Enterprise Management Recognition Plan-
up to 20%

Any other bonuses/Incentives

Annual Incentive Plan (Treasurer's Office only)

X| X X[ X

Senior Management Supplemental Benefit Program —
(Not eligible due to appointment as tenured faculty
member.)

BENEFITS AND PERQUISITES

Standard Benefits Package (Health, UCRP, Vision, X NO
Dental, etc.)

Automobile Allowance X

X

Leased Automobile

Senior Manager Life Insurance X NO

Executive Business Travel Insurance X NO

Exec. Salary Continuation for Disability X NO

Mortgage Origination Program (MOP) Loan

Supplemental Home Loan Program (SHLP)

University-provided Housing President/Chancellors)

Educational Expenses

X| X| X]| X| X

Other Pergs — please list below

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance - 1 month per policy

Payment in lieu of VVacation Pay

X| X| X[ X] X

Moving Expenses/Movement of Household Goods




COMPENSATION FOR HAROLD G. LEVINE AS ASSOCIATE PROVOST FOR EDUCATION INITIATIVES
OFFICE OF THE PRESIDENT
Position Not Slotted

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
: Severance/Separation Agreement X
Sabbatical/Administrative Leave Accrual X NO
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other (Specify) X
TOTAL ANNUAL EMPLOYEE COMPENSATION $224,160 REGENTS
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item.

COMPENSATION FOR LYNN BOLAND AS EXECUTIVE DIRECTOR - EMPLOYEE RELATIONS, PROGRAMS,




POLICIES AND SERVICES, HUMAN RESOURCES, OFFICE OF THE PRESIDENT
SLCG Grade 107 — Minimum $172,300 Midpoint $218,700 Maximum $265,000

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $212,175 NO REGENTS
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only) NO
Senior Management Supplemental Benefit Program NO
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES NO REGENTS
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance NO
Executive Business Travel Insurance NO
Exec. Salary Continuation for Disability NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance NO
Payment in lieu of Vacation Pay NO
Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR LYNN BOLAND AS EXECUTIVE DIRECTOR - EMPLOYEE RELATIONS, PROGRAMS,
POLICIES AND SERVICES, HUMAN RESOURCES, OFFICE OF THE PRESIDENT
SLCG Grade 107 — Minimum $172,300 Midpoint $218,700 Maximum $265,000

Page 2 of 2
RECEIVING EXCEPTION APPROVA
ITEM YES NO AMOUNT TOPOLICY REQUIRE
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $212,175
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and the Regents. This information will be released to the Public.]

COMPENSATION FOR BRIAN J. JOHNSON AS INVESTMENT OFFICER, REAL ASSETS



OFFICE OF THE PRESIDENT
SLCG Grade 106 — Minimum $154,200 Midpoint $195,200 Maximum $236,100

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES NO REGENTS
Effective November 1, 2008 $160,000
Effective no earlier than April 1, 2009 $180,439
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only) YES NO REGENTS
Amount reflective of 70% payout target.
At November 1, 2008 Rate: $112,000
At April 1, 2009 Rate: $126,307
Senior Management Supplemental Benefit Program NO
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES NO REGENTS
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance NO
Executive Business Travel Insurance NO
Exec. Salary Continuation for Disability NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance NO
Payment in lieu of Vacation Pay NO
Moving Expenses/Movement of Household Goods YES YES REGENTS




RECEIVING EXCEPTION APPROVAL

ITEM YES NO AMOUNT TOPOLICY REQUIRED

FUTURE BENEFITS

Post-retirement Employment Agreements NO

: Consultant/Independent Contractor Compensation NO

Agreement

Severance/Separation Agreement NO

Sabbatical/Administrative Leave NO

Special Health Benefits or Other Benefits NO
OTHER

Administrative Fund Allocation NO

Corporate Board Service NO

Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION November 1, 2008: $272,000
(Including, if applicable, Salary, Perquisites, One-time Payments, April 1, 2009: $306,746
Future Benefits, and Other)

COMPENSATION FOR BRIAN J. JOHNSON AS REAL ASSETS INVESTMENT OFFICER, REAL ASSETS
OFFICE OF THE PRESIDENT
SLCG Grade 106 — Minimum $154,200 Midpoint $195,200 Maximum $236,100
Page 2 of 2

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and the Regents. This information will be released to the Public.]



COMPENSATION FOR DENNIS K. LARSEN AS EXECUTIVE DIRECTOR - EXECUTIVE COMPENSATION AND

PERFORMANCE MANAGEMENT, HUMAN RESOURCES, OFFICE OF THE PRESIDENT

SLCG Grade 106 — Minimum $154,200 Midpoint $195,200 Maximum $236,100

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $216,744 NO REGENTS
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only) NO
Senior Management Supplemental Benefit Program NO
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES NO REGENTS
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance NO
Executive Business Travel Insurance NO
Exec. Salary Continuation for Disability NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing President/Chancellors) NO
Educational Expenses NO
Other Pergs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance NO
Payment in lieu of Vacation Pay NO
Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR DENNIS K. LARSEN AS EXECUTIVE DIRECTOR - EXECUTIVE COMPENSATION AND
PERFORMANCE MANAGEMENT, HUMAN RESOURCES, OFFICE OF THE PRESIDENT
SLCG Grade 106 — Minimum $154,200 Midpoint $195,200 Maximum $236,100

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $216,744
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and the Regents. This information will be released to the Public.]




COMPENSATION FOR RANDOLPH R. SCOTT AS EXECUTIVE DIRECTOR - STRATEGIC PLANNING AND
WORKFORCE DEVELOPMENT, HUMAN RESOURCES, OFFICE OF THE PRESIDENT
SLCG Grade 106 — Minimum $154,200 Midpoint $195,200 Maximum $236,100

Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary YES $224,398 NO REGENTS
Health Sciences Compensation Plan NO
Additional Salary (Stipend, add-ons, etc.) NO
Clinical Enterprise Management Recognition Plan NO
Any other bonuses/Incentives NO
Annual Incentive Plan (Treasurer's Office only) NO
Senior Management Supplemental Benefit Program NO
BENEFITS AND PERQUISITES
Standard Benefits Package (Health, UCRP, Vision, YES NO REGENTS
Dental, etc.)
Automobile Allowance NO
Leased Automobile NO
Senior Manager Life Insurance NO
Executive Business Travel Insurance NO
Exec. Salary Continuation for Disability NO
Mortgage Origination Program (MOP) Loan NO
Supplemental Home Loan Program (SHLP) NO
University-provided Housing President/Chancellors) NO
Educational Expenses NO
Other Perqgs - please list below NO
ONE-TIME PAYMENTS/REIMBURSEMENTS
Payment in Lieu of Sabbatical Pay NO
Relocation Allowance NO
Temporary Housing Allowance NO
Payment in lieu of VVacation Pay NO
Moving Expenses/Movement of Household Goods NO




COMPENSATION FOR RANDOLPH R. SCOTT AS EXECUTIVE DIRECTOR - STRATEGIC PLANNING AND
WORKFORCE DEVELOPMENT, HUMAN RESOURCES, OFFICE OF THE PRESIDENT
SLCG Grade 106 — Minimum $154,200 Midpoint $195,200 Maximum $236,100

Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED
FUTURE BENEFITS
Post-retirement Employment Agreements NO
: Consultant/Independent Contractor Compensation NO
Agreement
: Severance/Separation Agreement NO
Sabbatical/Administrative Leave NO
Special Health Benefits or Other Benefits NO
OTHER
Administrative Fund Allocation NO
Corporate Board Service NO
Other (Specify) NO
TOTAL ANNUAL EMPLOYEE COMPENSATION $224,398
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be

authorized by the President and the Regents. This information will be released to the Public.]

Interim Report for December 2008

COMPENSATION FOR CHRISTOPHER F. EDLEY, JR AS SPECIAL ADVISOR TO THE PRESIDENT
UNIVERSITY OF CALIFORNIA OFFICE OF THE PRESIDENT

Not slotted
Page 1 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TO POLICY REQUIRED
SALARY AND OTHER CASH PAYMENTS
Annual Base Salary X $307,000 NO REGENTS
Health Sciences Compensation Plan X
Additional Salary (Stipend, add-ons, etc.) X $43,000 NO REGENTS
Clinical Enterprise Management Recognition Plan
Any other bonuses/Incentives X
Annual Incentive Plan (Treasurer's Office only) X




Senior Management Supplemental Benefit Program

BENEFITS AND PERQUISITES

Dental, etc.)

Standard Benefits Package (Health, UCRP, Vision,

NO

Automobile Allowance

Leased Automobile

Senior Manager Life Insurance

Executive Business Travel Insurance

Exec. Salary Continuation for Disability

Mortgage Origination Program (MOP) Loan

Supplemental Home Loan Program (SHLP)

University-provided Housing President/Chancellors)

Educational Expenses

Other Pergs — please list below

X1 X XXX XXX X)X

ONE-TIME PAYMENTS/REIMBURSEMENTS

Payment in Lieu of Sabbatical Pay

Relocation Allowance

Temporary Housing Allowance

Payment in lieu of Vacation Pay

Moving Expenses/Movement of Household Goods -

X X[ X[ X[ X




COMPENSATION FOR CHRISTOPHER F. EDLEY, JR AS SPECIAL ADVISOR TO THE PRESIDENT
UNIVERSITY OF CALIFORNIA OFFICE OF THE PRESIDENT

Not slotted
Page 2 of 2
RECEIVING EXCEPTION APPROVAL
ITEM YES NO AMOUNT TOPOLICY REQUIRED

FUTURE BENEFITS

Post-retirement Employment Agreements X
: Consultant/Independent Contractor Compensation X
Agreement
Severance/Separation Agreement X
Sabbatical/Administrative Leave X
Special Health Benefits or Other Benefits X
OTHER
Administrative Fund Allocation X
Corporate Board Service X
Other: X
TOTAL ANNUAL EMPLOYEE COMPENSATION $350,000 REGENTS
(Including, if applicable, Salary, Perquisites, One-time Payments,
Future Benefits, and Other)

[Please note that all payments, reimbursements, special benefits, etc. should be listed on this form in order to be
authorized by the President and The Regents. This information will be released to the Public.]

The only compensation permitted is what is listed on the summary page that accompanied the item
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