ANNUAL REPORT ON COMPENSATION
FISCAL YEAR 2003-04

. Senior Officers

1. Other Officers

[11. Other Senior Manager

March 2006




I. SENIOR

OFFICERS

PRESIDENT OF THE UNIVERSITY

1$395.000

JE

Senior Management Benefits
House/Housing Allowance
House Maintenance (Tel., Util., etc.)
Home Mortgage Loan
Automobile Leased/Allowance
Credit Card
Administrative Fund
Senior Management Life Insurance (a)
Senior Management Severance Pay Plan (b)

House
$31,150
None
$8,916
Eligible
$46,600
Yes

5%

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment

are ineligible to participate in SMSPP unless an exception is granted.

(c) Robert C. Dynes was appointed President October 2, 2003.

3/9/2006
2:24 PM



I. SENIOR OFFICERS

SENIOR VICE PRESIDENTS

Provost & Senior Senior Vice President-- |Senior Vice President--

Vice President-- Business & Finance University Affairs
Title Academic Affairs

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.

(c) A relocation allowance of 25% of base salary was approved, totalling $67,500, payable in monthly installments over 4 years, beginning August 2000.

A relocation allowance is taxable income. In addition, Senior Vice President Mullinix receives an incentive pay of 20,000.

3/9/2006
2. 2:24 PM



I. SENIOR OFFICERS

VICE PRESIDENTS

d

Doby .

Vice President--

Vice President--

Vice President--

Vice President-- Vice President-- Vice President--
Financial Health Affairs Agriculture & Natural [Clinical Services Budget Educational Laboratory
Management Resources Development Outreach Mangement

227 I | $21
Health Sciences Compensation Plan N/A $50,000 N/A Up to $75,000 N/A N/A N/A
Senior Management Grade Level D E D E D D D

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.
(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon

separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.

(c) Vice President Broome receives an administrative stipend of $21,500, effective January 6, 2003 through June 30, 2003.
(d) Michael V. Drake participates in the Senior Management Severance Pay Plan as an exceptoin to policy.

(e) Senior Vice President Darling is Interim Vice President--Laboratory Management, effective January 6, 2003, with a base salary of $269,000 plus an administrative
stipend of $68,700 for a total annual salary of $337,700.

3/9/2006
2:24 PM



I. SENIOR OFFICERS

PRINCIPAL OFFICERS OF THE REGENTS

ay

(a) Incumbent also holds appointment as Vice President--Legal Affairs.

(b) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.

(c) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.

(d) Treasurer Russ has an incentive pay target of up to 50% of base salary.

3/9/2006
2:24 PM



I. SENIOR OFFICERS

CHIEF DEPUTIES TO THE OFFICERS OF THE REGENTS

Associate Secretary Assistant Treasurer

Officer (CIO)

Chief Investment

of The Regents of The Regents

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.
(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.
Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment

are ineligible to participate in SMSPP unless an exception is granted.

3/9/2006
2:24 PM



I. SENIOR OFFICERS

CHANCELLORS

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.
(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.
Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.
(c) An exception was granted for Albert Carnesale to participate in the Senior Management Severance Pay Plan.
(d) France A. Cordova was appointed Chancellor effective July 1, 2002. She participates in the Senior Management Severance Pay Plan as an exception to policy.
(e) Marsha A. Chandler is Acting Chancellor at an annual salary of $212,600 plus an administrative stipend of $68,100 for a total annual compensation of $280,700, effective October 2, 2003.

3/9/2006
-6- 2:24 PM



|. SENIOR OFFICERS

ACADEMIC VICE CHANCELLORS

Nan

) ) HnRshaw 0 eurnan:-(d) As$e) shandler:-(f) - fKelly:- .al ) ) |
Title Executive Vice [Provost & Executive Vice [Executive Vice |Executive Vice [Executive Vice |Senior Vice Executive Vice [Vice Chancellor-- [Executive Vice |Executive Vice
Chancellor & Executive Vice [Chancellor Chancellor Chancellor & Chancellor Chancellor-- Chancellor Academic Chancellor Chancellor
Provost Chancellor and Provost Provost Academic Affairs| Affairs
Campus UCB UCD UCI UCLA UCM UCR UCSD UCSF UCSF UCSB UCSC

(a) Premium for life insurance coverage of two times annual base salary paid by UC; executive pays income tax on imputed income.
(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.
Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.
(c) A relocation allowance of $56,250 (25% of base salary) was approved and paid in one lump sum in 2001. A relocation allowance is taxable income. Ms. Hinshaw participates in the Senior Management
Severance Pay Plan as an exception to policy.
(d) An exception was granted for Daniel M. Neuman to participate in the Senior Management Severance Pay Plan when he was appointed as Dean.
(e) Wiiliam A. Jury is Acting Executive Vice Chancellor at an annual base salary of $167,200 plus an administrative stipend of $38,000, for a total annual salary of $205,200, effective July 1, 2003 through June 30, 2004.
(f) Marsha A. Chandler is Acting Chanceller effective October 2, 2003. David A. Miller is Acting Senior Vice Chancellor--Academic Affairs effective October 2, 2003 at an annual salary of $193,500 plus
an administrative stipend of $19,100, for a total annual salary of $212,600.
(g) Incumbent also earns additional compensation in the amount of $31,580 as a member of the Health Sciences Compensation Plan, for total compensation of $216,480.
(h) Glenn E. Lucas was appointed effective May 20, 2004.
(i) Martin M. Chemers is Acting Provost and Executive Vice Chancellor at an annual salary of $162,400 plus an administrative stipend of $106,800 for a total annual salary of $269,200, effective April 1, 2004.

3/9/2006
7. 2:24 PM



MEDICAL CENTER DIRECTORS

SENIOR OFFICERS

Y9

Center

Medical Center

Medical Center

Institute and

Medical Center

LISpiritus:: igkweg (d (
Title Chief Executive Chief Executive Chief Medical Chief Executive Chief Executive Chief Executive
Offier, UCD Medical Officer, UCI Officer Officer, UCLA Neuropsychiatric  |Officer, UCSD Officer, UCSF

Medical Center

Hospital

- - : . . - |8434,:400°
Health Sciences Compensation Plan N/A N/A N/A N/A N/A
Senior Management Grade Level E E D E D E E

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.

(c) Robert E. Chason receives an administrative stipend of $75,400, effective Octover 1, 2002.

(d) Sumiyo E. Kastelic will be on Administrative Leave effective April 1 through June 27, 2003. Richard J. Liekweg has been appointed Chief Executive Officer,

UCSD Medical Center at an annual salary of $435,000, effective March 24, 2003. He received a relocation allowance of $108,750 paid in one lump sum on March 18, 2003.

(e) Mark R. Laret received an incentive of $79,495.

3/9/2006
8- 2:24 PM



I. SENIOR OFFICERS

LABORATORY DIRECTORS

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.

(c) Incumbent declined coverage.

(d) George P. Nanos was appointed effective July 1, 2003.

3/9/2006
2:24 PM



I. SENIOR OFFICERS

DEPUTIES TO THE LABORATORY DIRECTORS

Laboratory
Title

Deputy

Deputy Director
--Laboratory
Operations

LLNL
Deputy Director
--Operations

LANL

Principal Deputy
Director and
Chief Operating

Officer

Deputy Director
--Science,
Technology &

Associate
Director
--Laboratory

Operations

Programs

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.
(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon

separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment

are ineligible to participate in SMSPP unless an exception is granted.

-10-
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. OTHER OFFICERS

ASSOCIATE VICE PRESIDENTS

Assoc. Vice President-- Assoc. Vice President--

Assoc. Vice President--

Human Resources Information Resources and | Student Academic Programs, & Associate
and Benefits and Communications/ Services Director, Agricultural
Chief Information Officer Experiment Station &

Cooperative Extension

Senior Management Grade Level C C C C

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.

(c) Kristine A. Hafner was appointed March 1, 2003.

3/9/2006
-11- 2:24 PM



. OTHER OFFICERS

ASSISTANT VICE PRESIDENTS

i

Director, MESA

Title Asst. VP-- Asst. VP--State  |Asst. VP-- Asst. VP-- Asst. VP-- Asst. VP-- Asst. VP--
Student Governmental Institutional Facilities Academic Budgetary Programs School/
Development Relations Advancement |Admin. Personnel, Planning & University
and Academic Planning & Fiscal Analysis Partnerships
Services/ Budget
Executive

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.
(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon

separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment

are ineligible to participate in SMSPP unless an exception is granted.

(c) A relocation allowance of 25% of base salary was approved, totalling $33,750, payable in one lump sum. A relocation allowance is taxable income.

-12-
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II. OTHER OFFICERS

ASSISTANT VICE PRESIDENTS

Title Asst. VP-- Asst. VP-- Asst. VP-- Asst. VP-- Asst. VP--  |Asst. VP-- Asst. VP-- Asst. VP--
Budget Financial Educational Strategic Planning Federal Academic Laboratory Administration
Development & |Management [Outreach Communications Governmental [Development |Administration [Agriculture &
External Relations Natural
Relations Resources

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.
(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon

separation for elgible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.

(c) Michael Reese received a stipend of $18,100 effective January 1, 2003 through October 31, 2003.

(e) Linda C. Guerre is Acting Assistant Vice President at an annual salary of $99,900 plus an administrative stipend of $20,000, for a total annual salary of $119,900, effective October 1, 2003.
(e) A. Scott Sudduth received a stipend of $18,100 effective January 1, 2003 through October 31, 2003.

-13-
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II. OTHER OFFICES

UNIVERSITY AUDITOR

Senior Management Benefits

Home Mortgage Loan $432,650
Automobile Leased/Allowance N/A
Credit Card Eligible
Administrative Fund N/A
Senior Management Life Insurance (a) Yes

Senior Management Severance Pay Plan (b) [5%

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.

(c) University Auditor Reed receives an administrative stipend of $21,900 effective January 6, 2003 through June 30, 2003.

3/9/2006
-14- 2:24 PM



Il. OTHER OFFICERS

VICE CHANCELLORS -- BUSINESS AND ADMINISTRATION

Nam 3ras: ackmian - { esrachers - - \Webster elyea-(e) arclay:-(f) ernsteiner-:(g) |Vani X
Title VC--Business  |VC--Admin- VC--Adminis- Administrative  |VC--Admin- VC--Admin- VC--Business |VC--Administra- [VC--Administra- [VC--Business
& Administra- istration trative & Busi- |Vice istration istration Affairs tion & Finance tive Services & Administra-
tive Services ness Services |Chancellor tive Services
Campus UCD UCI

Base. f-10/01/03

Senior Management Grade Level

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The

percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.
Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.

(
(
(
(

a San Francisco home.

(9) A relocation allowance of 25% of base salary was approved, totalling $49,400, payable in one lump sum. A relocation allowance is taxable income.

-15-

c) Stanley E. Nosek is Interim Vice Chancellor--Administration at an annual salary of $139,523 plus and administrative stipend of $40,417, for toal salary of $180,000, effective February 1, 2003.
d) Position will be regraded to C when the incumbent leaves the position. Exception to Senior Management Automobile policy reported but not approved.
e) Steven W. Relyea receives a stipend of $20,000 effective August 1, 2003 through July 31, 2006.

f) Approved exception to Senior Management Automobile policy. Also receives $312,750 from the Supplemental Home Loan Program and a $439,000 Loan (Promisory Note) for the purchase .

3/9/2006
2:24 PM



Il. OTHER OFFICERS

VICE CHANCELLORS -- STUDENT AFFAIRS

" lSakaki o it SO : oyl iawrence (dy | Sandove _ : \ Her

Title VC--Under- VC-- VC--Student |VC--Grad. Studies VC-- VC--Student VC--Student |VC-- VC-- VC--Student
graduate Student Affairs & Dean--Grad. Student Services Services & Student Student Affairs
Affairs Affairs Division Affairs Enrollment Affairs Affairs

ay:Plan (b

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on
imputed income value.
(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly
covered compensation plus interest. The percentage varies depending upon grade level; 3% for senior managers at
grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon separation to eligible members
in good standing is limited to two times the annual salary for the tax year immediately preceding separation.
Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed
on or after July 1, 1996 who hold a 0% faculty appointment are ineligible to participate in SMSPP unless an
exception is granted.
(c) Janina Montero was appointed July 1, 2003. She received a relocation allowance of $46,000 (24.9% of base salary), payable in 24 monthly installments.
(d) Jane F. Lawrence received a relocation allowance totaling $15,000 (10.3% of base salary) with $10,000 payable in the first year, and $5,000 in the second year, beginning October, 2001.

3/9/2006
-16- 2:24 PM



Il. OTHER OFFICERS

VICE CHANCELLORS -- ACADEMIC AFFAIRS

Title Vice Provost-- Vice Chancellor--
Academic Personnel Academic Personnel

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on
imputed income value.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly
covered compensation plus interest. The percentage varies depending upon grade level; 3% for senior managers at

grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon separation to eligible members
in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed

on or after July 1, 1996 who hold a 0% faculty appointment are ineligible to participate in SMSPP unless an

exception is granted.

-17-
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Il. OTHER OFFICERS

VICE CHANCELLORS -- UNIVERSITY RELATIONS & DEVELOPMENT

s

a) Eict | vacant (e). Langiey ). spaul AQ) - pwiemann. - poudul K
VC--Univ. VC--Univ. VC--External VC--Univ. VC--Univ. VC--Developmen|VC--Univ. Vice Chancellor--|VC--University
Relations & Relations Advancement  |Affairs Advancement  [Advancement & University Advancement Institutional Relations
President, UCB Relations & Planning Advancement
Foundation
Campus UCB UCD

UCLA UCM UCR UCSD UCSF UCSB UCSC

Base: Salary-as of 10/01/03: . ] . i N
Senior Management Grade Level C C C C C C C C C C

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation to eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.
Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.

(c) Leased car provided by UCB Foundation.

(d) A relocation allowance of 28.9% of base salary was approved totalling $60,000, payable in one lump sum in January, 2003.

(e) Robert J. Nava is acting Vice Chacnellor for University Advancement for the period July 1, 2002 through June 30, 2004 at an annual salary of $146,400 plus an administrative stipend of $40,300
for total compensation of $186,700. Incumbent is an MSP appointee.

(f) A relocation allowance of 25% of base salary was approved totalling $42,500, paid in one lump sum in February, 1998. A relocation allowance is taxable income.

(9) Bruce W. Spaulding also receives $10,000 from the Supplemental Home Loan Program.

(h) A relocation allowance of 25% of base salary was approved totalling $43,750, payable in annual installments over 4 years, equaling $17,500 the first year, $13,125 the second year, $8,750 the third year, and
$4,375 the fourth year, beginning July, 1999. A relocation allowance is taxable income.

3/9/2006
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Il. OTHER OFFICERS

VICE CHANCELLORS -- RESEARCH

ttiyeh

Kenn;

VC--Research

VC--Research

VC--Research  |VC--Research |VC--Research |VC--Research VC--Research |VC--Research [VC--Marine VC--Research
& Dean of & Dean of & Dean-- Sciences,
Graduate Graduate Graduate Dean of the Grad.
Studies Studies Studies School--Marine Sci.,
Scripps Institute |
of Oceanograph
Campus UCB UCD UCI UCLA UCM UCR UCSD UCSD UCSB UCSC

Base Salary-as of:10/01/03 -

Senior Management Grade Level

t-Benefit:

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.
(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon

separation to eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.

¢) Richard Luben is acting Vice Chancellor--Research and Graduate Affairs with an annual salary of $92,600 plus and administrative stipend of $82,800 for the period
July 1, 2002 through June 30, 2004. Incumbent is an academic appointee.

(d) Position will be regraded to C when the current incumbent leaves the position.

(e) Exception to Senior Management Automobile Policy reported but not approved.

(f) Steven D. Gaines is Acting Vice Chancellor for the period July 1, 2003 through June 30, 2004, at an annual salary of $121,700 and an administrative stipend of $45,800, for total annual salary .

of $167,500.

-19-
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. OTHER OFFICERS

VICE CHANCELLORS -- HEALTH SCIENCES

Title N V|ce Chancellor--HeaIth Smences and . Dean--SchooI of Medlcme & Vice

Dean -- School of Medicine Chancellor for Medical Affairs
Campus UCSD UCSF
Health Smences Compensat|on Plan $195,000 $40,000
Senior Management Grade Level E \Y%

y-Plan (b

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation to eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.

(c) A Relocation Allowance of 25% of base salary was approved totalling $75,000 payable in annual installments over a 3-year period, equalling $30,000 the first year, $30,000
the second year, and $15,000 the third year, beginning September, 2000. A relocation allowance is taxable income.

(d) David A. Kessler was appointed effective September 1, 2003. A Relocation Allowance of 25% of base salary was approved totalling $125,000, paid in one lump sum
in September 2003. A relocation allowance is taxable income. As an exception to policy, he will receive an additional lump sum payment equivalent to $25,000 per year
of service upon termination of employment from UCSF. He also receives $1,000,000 from the Supplemental Home Loan Program

3/9/2006
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. OTHER OFFICERS

VICE CHANCELLORS -- CAPITAL PROJECTS/PHYSICAL PLANNING

Title [Vice Chancellor-- Vice Chancellor— Vice Chancellor--Academic
Capital Projects Physical Planning Planning & Budget
Campus UCB UCM UCR

Senior Management Grade Level B C C

ag

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation to eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.
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. OTHER OFFICERS

VICE CHANCELLOR -- LEGAL AFFAIRS

Title — Vice Chancellor--

Legal Affairs

Campus UCLA

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation to eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.
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Il. OTHER OFFICERS

VICE CHANCELLORS -- RESOURCE MANAGEMENT/PLANNING/BUDGET

[James-A. Hyatt:

Vice Chancellor-- [VC--Resource |VC-Planning VC--Finance Vice Chancellor-- Vice Chancellor--
Budget & Finance [Management and Budget Resource Mgmt Academic Planning
& Planning & Budget & Planning & Budget
Campus UuCcB UCD UCLA UCSD UCSC
$192,900:: $165,500::- 15166700 1$186,600-: 1$186.,200- < 1$164,200

ay Plan(

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation to eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.

(c) Roy E. Dormaier recieves a stipend of $20,000 effective January 1, 2003 through December 31, 2003.
(d) Steven A. Olsen recieves a stipend of $28,000 effective May 1, 2003 through Aprl 30, 2006.
(e) John A. Woods receives a stipend of $20,000 for the period August 1, 2003 through July 31, 2006, for a total annual salary of $206,200.

3/9/2006
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. OTHER OFFICERS

VICE CHANCELLOR -- PUBLIC SERVICE

Title Vice Chancellor--

Public Service & Int'l Pgms.
Dean--University Extension
Campus UCR

(a) Premium for life insurance coverage of two times annual base salary paid by UC; senior manager pays income tax on imputed income value.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.
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lll. OTHER SENIOR MANAGERS

Dennis M. Levi, UCB $187,800 | $485,000 --
Dean--School of Optometry
P. David Pearson, UCB $192,900 | $680,000 --

Dean--School of Education

Nlcolaos G. Alexopoulos UCI , 11 $391,500 5%
Dean--SchooI of Englneerlng

Barbara J. Nelson UCLA (d) $186,800 , 5%
Dean--SchooI of Public Policy & Social Research

Jeffrey R Wright, UCM $177,600 Il $350,100 --
Dean--Division of Engineering
Kenji Hakuta, UCM (e) $182,000 | --

Dean--Soc;laI Smences Humanities and Arts

(a) A Relocation Allowance is taxable income.

(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon
separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.

Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.

(c) Percentages indicate the amount of the relocation allowance paid beginning at the effective date, and for each subsequent year thereafter until the full amount is distributed.

(d) An exception was granted for Barbara Nelson to participate in the Senior Management Severance Pay Plan.

(e) Kenji Hakuta receives a $40,000 Salary Differential Housing Allowance, payable in 24 monthly installments beginning January, 2004.

3/9/2006
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IIl. OTHER SENIOR MANAGERS

Bruce E. Schottlaender, UCSD $152,000 B $351,000 5%
University lerarlan

David S. Kllger UCSC (e) $137,600 l 5%

Dean--Division of Natural Sciences

Calvin L. Merkley, UCSC $178,900 B 5%
Vice Provost--Information Technology

Cathy A. Sandeen, UCSC $139,800 B 5%

Vlce Provost and Dean--Exten5|on and Summer Sessions

Danlel Greensteln UCOP Academlc Affalrs $174,500 B $33,000 5/13/02 40%, 30%, 20%, 10% 3%
Assoc Vlce Provost and University lerarlan

Jullus M. Zelman0W|tz UCOP Academlc Affalrs $198,700 D $646,000
Vlce Provost for Academlc Inltlatlves

(a) A Relocation Allowance is taxable income.
(b) Senior Management Severance Pay Plan (SMSPP) is a non-state funded benefit, and is based on a percentage of monthly covered compensation plus interest. The
percentage varies depending upon grade level: 3% for senior managers at grade A, and 5% for senior managers at higher grade levels. The lump-sum paid upon

separation for eligible members in good standing is limited to two times the annual salary for the tax year immediately preceding separation.
Senior Managers who hold less than a full-time (100%) Senior Management appointment, or those appointed on or after July 1, 1996 who hold a 0% faculty appointment
are ineligible to participate in SMSPP unless an exception is granted.
(c) Percentages indicate the amount of the relocation allowance paid beginning at the effective date, and for each subsequent year thereafter until the full amount is distributed.
(d) Kenneth R. Orgill recies an incentive of $5,000 and a loan of $54,000 from the Supplemental Home Loan Program.
(e) Participant is "grandfathered" under the old Senior Management Severance Pay Plan policy.
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